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1. Introduction

“The twentieth century will be remembered as awsniarked by violence. It burdens us with its Bga

of mass destruction, of violence inflicted on alscaever seen and never possible before in human
history. But this legacy — the result of new tedbgg in the service of ideologies of hate — is that only

one we carry, nor that we must face up to.

Less visible, but even more widespread, is thechegd day-to-day, individual suffering. It is thaip of
children who are abused by people who should prrdteam, women injured or humiliated by violent
partners, elderly persons maltreated by their ¢eeesy youths who are bullied by other youths, and
people of all ages who inflict violence on themssIvThis suffering — and there are many more ex@snpl
that | could give — is a legacy that reproduceslfitsas new generations learn from the violence of
generations past, as victims learn from victimizarsd as the social conditions that nurture victeace
allowed to continue. No country, no city, no comiityiis immune. But neither are we powerless against
it.”

(Nelson Mandela in the foreword of the “World Retpon

Violence and Health”, quoted in Krug et al. 2009: i

The fundamental premise in this report is that $loeial and economic organisation of
peoples’ everyday lives is a key to the actualimttent of human rights. Inequality and
discrimination constitute the framework in whiclolnce and violations occur and are often
underpinned by aspects of work segregation, oppibies in the labour market and the work-
life-balance among men and women. Gender equality seems central to preventing human
rights violations. The present report focuses @ngéndered nature of the workplace and the
organization of paid and unpaid labour. This appho@ gender equality matters for several
reasons. Through the labour market individualsazaress the financial resources necessary to
afford housing, education, healthcare and otheresmties of daily life. For many, the
workplace also reduces social isolation and fatés the development of networks that can
provide social, emotional, and logistical suppartimes of crises. Both aspects are likely to
be important mechanisms in protecting individuajaiast violent victimization and securing
human rights. Moreover, changes over the past yedhe gendered organization of paid and
unpaid labour have motivated a large and growirdylad research on men and masculinities.
From a perspective on human rights and violenceegmtén this research is of particular
interest. Involvement in the labour market (or lackt) and in unpaid family labour positions
men in complex ways to each other and to women. dtteal implications of these

constellations for protection against violence ao¢ yet well understood and deserve more



scrutiny. For example, the role of the workplace dither facilitating or interrupting

interpersonal violence has come into focus onlgméy'.

With this in mind, the present report—while situihteithin a broader protective factor
framework—focuses primarily on work culture and thistribution of labour in the private
and professional spheres and argues for interdiisaiy research to identify positive and

protective factors in working life related to waakd family.

Research on interpersonal violence has focusedlynmstits extent and consequences, on
ways of supporting victims, and on sanctions adgguespetrators. There are a plethora of
studies about risk factors for victims of violenege well as some studies about the risk of
becoming a perpetrator, but we still know littleoabwhich structural and cultural conditions

help to foster lives free of violence. Thus, theartant political question has been largely

ignored by researchers: when and how is violermepsid?

We know that the large majority of the perpetratofsviolent crime and of physical and
sexual violence are men but not all men are viodert those who use violence are likely to
do so for specific reasons and under specific nistances (Tedeschi & Felson, 1994).
Although our understanding of which men becomeeriblin which contexts and against
whom is only beginning, evidence from differentaijidines suggests that for the most part
violence is predictably structured rather than mmdRoss, 1993; Miethe & Deibert, 2006),
that many men who are violent against women invakeange of misogynist rationales
ranging from claims of male entitlement (Hearn, 90 hatred of women (Scully, 1990),
and that among violent men there seem to be diffétgpes’ (Holtzworth-Munroe & Stuart,
1994; Jacobson & Gottman, 1998; Lisak & Miller, 2pOwhich may have implications for
intervention. Nonetheless, much speculation abt@ motives and circumstances of
perpetrators remains and a more informed undernsigndf the different contexts of

masculinity and violence is only in the beginnitages.

In contrast to the empirical knowledge of this &ssthere is an array of suppositions that are,
in part, theoretically grounded. These focus onféltéors contributing to a situation in which
individuals, groups and societies do not becomderto This report presents empirical
evidence on factors protecting against violence diadusses them in the light of this largely

conceptual body of work. While situated within adesi conceptual framework of protective

! See Maine Department of Labor/Family Crisis Sersi(2004).
2 See Hagemann-White 2002: 44



factors the report emphasises theoretical work @sculinities and focuses the empirical
review on protective factors related to the workcgl, and to changes in work and labour
markets over the past years

Both women and men have the potential to act imokem or non-violent way. In concrete
everyday situations, most people have some disaraiver how to act but the course of
action they choose depends on many factors inajutifie general cultural rules that lay out
what is expected or frowned upon depending on ogetsder, class or skin colour, the
specific behavioural repertoire an individual acgsiover the life-course, and experiences
with behaviours in the past, which depend heawithe reaction of others, for example with
regard to resolving or managing interpersonal ¢cistl Thus, whether one uses or refrains
from violence is heavily dependent on context, esplg on the prevailing relations of power
and the level of acceptance of violence in any migentext. Therefore, it is not surprising
that in patriarchal societies men are more often ghrpetrators of physical violence than
women. There are different motives and intentioekitd this violence: the preservation or
assertion of power, a fear-defence mechanism aotlgm coping in the hetero- and
homosocial context. Hegemonic masculinity, withetaphasis on strength and power over
others, and of violence to display one and sedwenther, provides one conceptual pathway
to explain the more pronounced tendency for meactoviolently. However, on the level of
individual behaviour the issue is far from clearduts important to recognise the different
patterns of violence in order to understand viokrtions: homo- and heterosocial violence

by men and by women.

For one, it is important to recognise differentt@ats of violence; motives and circumstances
are bound to differ in men’s violence against otime&n and against women, and in women'’s
violence against men and against other women. $Seawshile the degree of exposure to
different forms of violence is likely to influencendividual behaviour — through role
modelling, peer pressure, reinforcement, and tngiri it is also likely to vary across social
categories (e.g., fistfights, brawls, sexual hares#, combat experience, rape, domestic
violence, muggings, robbery). Both boys and gida become victims of sexual abuse, but
girls are violated at higher rates. In warfare nmeay be more often exposed to combat
violence than women, but women may suffer more alexiolence than men. Not only are

these different experiences of violence but theseg$ of violence are embedded in different,

% See also” Work Changes Gender”, 5th Frameworkrnarage (Puchert et al. 2005).



heavily gendered cultural interpretations and pcast combat veterans are rewarded and

venerated as heroes, whereas raped women are @diistl despised.

Chapter 2 of this report offers a critical discossof the concept of protective factors, and
chapter 3 introduces theories about men and vieledsing research from several European
countries, chapter 4 discusses findings about ¢hgnmen and masculinities and their
significance as protective factors. Chapter 5 gigestructured overview about empirical
studies on protective factors. Finally, chapteugmarizes the findings, and further ideas for

a more appropriable concept will be discussed.

2. The concept of protective factors

Protective factors are thought to protect a pefsmm becoming violent towards others, or
from becoming a victim of interpersonal violence,both. In contrast to prevention, which
usually focuses on avoiding danger and on contgimegative effects of experienced
violence, research on protective factors in theednof human rights violations also focuses
on explicitly non-violent environments. What are threrequisites or conditions for a peaceful
and pacifist life? Which circumstances foster tise of non-violent solutions to a crisis or
conflict? What are the conditions in which peopéd never been exposed to interpersonal

violence by others?

Explorations of risk and protective factors havedme more prominent in the past decade,
especially in the context of research on crime @néion, health and child abuse. Concerning
crime prevention, risk factors are defined as factinked to the whole environment of
children and adolescents and that indicate a greabdability of the occurrence of criminal
behaviour. (DFK n. d., 10). Protective factors against the occurrence of delinquency and
crime and they are also linked to the environménhe individuals. These factors support the
prevention and attenuation of negative developndening the period of growing up (ibid.,
11).

* The interdisciplinary research map of protectiaetérs in work and families, which was planned liis t
deliverable, is not included, because the whole magready published (Puchert, R./Busche, M. gt24l06):
Protective environmental factors securing HumanhRigStructured map of literature. http://www.cabni-

osnabrueck.de).
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Mono-causal explanations are not sufficient to akxpdelinquency and criminal behaviour;
criminological research thus examines multiple retéons of risk and protective factors
(Losel/Bliesinger, 2003; Wetzels, 1997). This apgtois also common in research on child
abuse, where every case is regarded as being baséidtinctly individual combinations of

jointly interacting risk and protective factors .(dVetzels, 1997: 79 et seq.). Different
practical tools have been developed for identifyirsfs such as social profiling, that is the
definition of potential risk factors for later detjuency and the identification of members of
groups thought to be at risk of delinquency. In &rBritain, “risk assessment tools” for
preventing domestic violence and child abuse beltmgstatutory service management
(Humphreys et al., 2005). In both fields, risk tastmark an important category of variables,
consisting of individual or environmental factorat are found to increase the likelihood of

negative outcomes.

In contrast, protective factors are conceptualigedndividual or environmental safeguards
that enhance the ability to resist or cope withatieg life events, risks or hazards. With this,
protective factors are taken as the opposite &ffastors and are regarded as relevant mostly
in the context of an identified risk (cf. US Depaent of Health and Human Services: 2000).
This assumption is too shortsighted for an analgsisonditions that enable people to live

without violence.

Several aspects of the prevailing conceptualisawbnrisk and protective factors are
problematic. For one, many analyses concentratecases where violence has already
happened or is likely to happen. Although perhapsful where immediate intervention is
needed, a more general conceptualisation need®&ulén its scope beyond risk and coping
with risk, and examine peaceful cultures and emwirents, non-violent processes and the
conditions under which these can be developed austaiged. In addition, the
conceptualisation of protectifactorsis often too static. Interpersonal violence is pheduct

of dynamic processes, not static factors. It is glsestionable whether a protective factor can
simply be assumed to be the opposite of a riskofaddevelopments in health research
suggest that protective factors should not simgyhought of as the absence of risk factors

(e.g., absence of violent role models), but ratherthe presence of positive variables

® Risk factor assessment is also used in crime ptiwve Some authors harshly criticise this develepm
mainly because on the one hand new norms and vataesstablished while on the other hand the pitaatuof
new deviant and risks groups take place, which havée controlled and excluded from the hegemonic
standards (for example by dragnet investigatiomfGp “success” in terms of prevention is questio@ablor
further aspects concerning security see Lemke (2004
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independent of risk such as configurations of mtdte competencies (Laucht/Esser/Schmidt,
1997: 263 et seq.).

The increasing reliance on ecological frameworksi¢By, Heise) indicates that the analysis
of any one single factor is rather limiting. To &ip non-violent experiences and
circumstances, an analysis of processes, symbdlictgres (e.g., codes of masculinity in top
management, uniforms/dress codes, etc.), orgamisatiltures, etc. is needed. Single factors
do not depict the whole picture, but they can helguide in the search for other factors,
where to make connections between different lewdlsanalysis and to clarify their

interconnectedness.

Useful levels of analysis are described in the @giohl model by the WHO (Krug et al.,
2002), which can be used as a first conceptualdvemrk. It encourages a multi-level, multi-
dimensional and integrating approach that reviewseptive factors on the level of the
individual, the relationships, the community and Hociety, taking into account the different

layers of influence and the interactions betweemth

Research on protective processes and structurets neefocus on every level and on the
interconnections between levels. This report fosys@marily on levels of community (i.e.,
workplace) and relationships, while trying to imbduwider societal structures (culture, values,

habitual patterns).

3. Theories on violence and men

In the sociological, psychological and pedagoditatature, violence is, for the most part, no
longer described as a deviant, sick form of behayimather, the capacity to commit violent
acts is regarded as a possibility inherent to hubengs. “A person never has to, but can at
any point act in a violent way. An individual nevieas to, but can at any point kill—
individually or collectively, jointly or as a sodia specified sub-group; in every situation,
fighting or celebrating; in various states of affes, in anger, without anger, with passion,
without passion, screaming or silent (deathly )stiflor any reason. Anyone can do it."
(Popitz, 1992: 50).

But not everyone does. In criminology, sociologgyghology, and anthropology evidence is
mounting that only some individuals use violen¢®t tthey do so in somewhat predictable

ways (although it remains difficult to predict imaiual actions), that the use of violence is
8



related — in complex ways — to social inequalityd #hat gender (along with other dimensions

of inequality) structures the use of violence ir@fpc ways.

Although gendered patterns in interpersonal vicdeae well established and much research
is available on the situation of victims, fundanarjuestions concerning how men adopt
violent behaviour and which men in which situationscome violent have not been
significantly researched. There are few studiet éRplicitly investigate the reasons for non-
violent behaviour in men. However, research froffedent disciplines suggests evidence of
cultural, social, and interpersonal factors th&nsd¢o protect against violence and encourage
non-violence. Examples of these appear in reseamchommunities in which men are not
violent to women (Counts/Brown/Campbell, 1999; Lephky, 1993), research on intimate
relationships (Gottman, 1994; Schwartz, 1994) aedearch on conflict negotiations
(Fisher/Ury/Patton, 1991).

The women's movement and feminist scholars in tBé04 developed the concept of
patriarchy to describe gender relations. In thiswyi male violence against women is
understood as an integral component, if not theisba$ the system of compulsive

heterosexuality. Violence becomes “the symbol foe twhole array of disadvantages,
humiliation and debasement of women in a sociedpt tineats the genders unequally.”
(Hagemann-White, 1997: 501) In otherwise differfeqinist analyses, male violence is not
only the deviant behaviour of individual men, bst nather embedded in the logic of
patriarchal male dominance and, thus, male petpesraf violence can be seen as normal
men. Differences in male (and female) living sitolas and forms of behaviour were often not
considered in this view. Male experiences of poesshess and victimisation, or the non-

violent behaviour of men received less attentiodidghe female use of power and violence.

In the 1980°s theorists started to explore thel fadlmale violence focusing on its function to
sustain male dominance and differenting betweenculiagies. In the following we are
focusing on those concepts and ideas found in rniiaggutheories that seem helpful for
structuring the search for protective factors: hedhi socialisation and differentiation of
masculinities. The theoretical frameworks in whitlese concepts were developed coexist
somewhat uneasily and may in part contradict eablerp however, they encourage the

innovative exploration of different fields of (ngwiolent behaviour.



Habitus

With the notion of “habitus”, Bourdieu (1997) attpts to integrate ideas about individual
agency and self-determination in the context ofadand cultural constraints such as those
that may be linked to the social class a personbuas into (e.g., life style, language style,
appearance, taste etc.). More specifically, habptessumes that culturally and socially
inflected practices, over time, develop into hadlitpatterns of agency distilled from a
person’s life history. One could perhaps say tladithis becomes an arena for agency and
self-determination but one that is shaped, anddahiby such social and cultural influences
as an individual has experienced over time. Thaetagitaemselves may or may not be aware
of the extent to which what they think of as the@e will is shaped, bounded, and limited.
Bourdieu uses this concept in his book “Male Domg# (2005) to analyse particularly the
male habitus. Focussing mainly on gender differeraoel (hidden) social structures of male
dominance, he also explores homosocial violenced®mt men on a few pages. He proceeds
from the assumption that the social ideal of masitulis not individually achievable, which
leads to considerable vulnerability for men. “Papadally, it is precisely this vulnerability
that leads to the sometimes dogged investment ofeni male sports. In our societies,
sports—and especially fighting sports—are beseduid demonstrating the visible features of
masculinity and to proving so-called masculine ahbteristics and putting them to the test.”
(Bourdieu, 2005: 93f) Initiation rites in peer gp®,) schools and the military seek to establish
bonds between men and are intended to test theutmaigcof the prospective candidate. “As
with honour [...] masculinity in its true essenck axtual or potential violence must be
confirmed by the other men and proven by one'spdanee as a member within a group of
'real men."™ (ibid.: 94). Reciprocal violence, espfly between young men, represents an
example of what Bourdieu refers to as a power gé&aen as a masculinity ritual, the fight
(and going the distance in the fight) serves ta@ssne's masculinity, to express it to the
others and to form a communal building block inta@r male subcultures. Even if men lose
in these violent interactions, they still becomeoes rather than victims. Injuries and scars
resulting from these conflicts are borne in thisiteat as a demonstrative sign of one's
masculinity, as masculine decorations. Violencecfimms as a means of mutual acceptance.
Meuser (2002: 67), who adopted the habitus appraaophasises that competition serves to
generate the male habitus. In this respect recirioquries can be referred to in a positive
way, because they strengthen identity and creditenvhip. In a sphere where this shared

culture of competition is lacking, the violation pifiysical integrity can not be taken as a sign
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of acceptanc@.This is also true for cases of heterosocial vicéerMen are not given credit
for becoming a victim of female violence. Women,ondre mostly excluded from places of
male violent culture (military, youth gangs et@)e seldom in the position to gain a higher
status by using violence. At the same time, theinerability is culturally tied to femininity.
According to Meuser, the social construction of ocudisity is based on this double logic of
distinction and dominance. Besides the competitemmd distance with other men,
masculinities are constituted through practical agdchbolic struggles against (and over)
women. Strategies to break these mechanisms, teetebf male bonding in the sense of
protection — for example a certain concept of ntale - as well as the development of non-
violent habitus have not been central to reseapctounow, but nevertheless these topics are
touched on in other studies focussing, for exangaleyorkplace violence or socialisation.

Socialisation

Other approaches emphasise more the motivationgolEnt men. From these perspectives
violence committed by individuals is often undecgtanot only as a means of extending and
maintaining power, but also as a means for compegsthe perceived are actual lack of
power or manliness. For example, Kaufmann (199961 9oints out that violence is a way of
combating doubts about one’s own masculinity. Ulytleg this analysis of violence is the
idea of a fundamental “fragility of masculinity.h Imodern society, it is impossible to fulfil
all of the social demands on masculinity, which drees absorbed during the process of
socialisation. "None of us can always be the manwfdreams—all it takes is one crisis to
burst the bubble.” (Kaufmann 1993: 34). Kaufmanapgplication of masculine fragility is
limited to heterosexual violence, because “thelfamafirmation of one’s masculinity is our

power over women.” (Kaufman, 1996:163).

Pedagogical research about violence is typicalu$sed on male youths as perpetrators.
Violence is often viewed as the expression of acdeh the structure of the personality.
“Masculine violence is an expression of a man bemgally denied (more than a woman is)
the possibility of accepting his helplessness, afiing to direct the hate resulting from this
condition at himself and to project it onto othe(®ohnisch/Winter, 1993: 197). Bohnisch
understands masculinity more as a way of copingh wdemands than as acquirable

possibilities. Violence is understood as a probtaping strategy. Bourdieu (2005: 90 et

® E.g:, this is the case for rape in men’s prisafisgmaus 1999).

11



seq.) interprets male violence and risky behavemibeing rooted in angst, a fear of being
excluded from the world of “real men”. Anita Heiig and Hanna Permien (1995) see
violence as well as a defence strategy againstaiedralso as a consequence of “division in
the male’s perception of his body.” The productioihbodily and emotional absence is
intended to enable youths 'to act like men’ andl$® a “reason for the acceptance of violence
as a possibility for compensating for the abserfca body by means of world annexation”
(ibid.:164). The argument that men lack emotioratisibuted by many authors as a basic
reason for violence. First, the notion is contihuatpeated that men in general experience or
express less emotion, except rage and anger. $hatsay, men dwell in a world of feeling
that includes the potential for exercising violen8econdly, men are accorded with a lack of
empathy. It is thus assumed that violence tendsetcommitted if the man is incapable of
empathy (Kaufman 1999:3). It is normally assumed the cause of this lack of empathy lies
in the absence of men in reproduction work—protessi and private caring work.
Additionally, psychological studies indicate thae tamount of empathy can also be linked to
power positions: “in some (...) experimental stsdihen relative status is manipulated, the
person with lower status reads the other's emotiomsre accurately. The common
explanation is that people of higher status caordfhot to notice what others are feeling,
whereas those of lower status need to figure aubthers” emotions, because these feelings
will affect the others” behaviour — and thus impaeim.”(Larson/Pleck, 1997: 55 et seq.).

Male socialisation, as the place where these pattare learned, seems to include some
“principles” that can lead to violent behaviour ahdt are influenced by internal and external
factors: experience of violence, muteness, disttmome's body, imperative of autonomy etc.
(Boehme, 2000; quoted in Pech, 2002: &t not all boys who are brought up this way
become adult perpetrators. Boehme adds additiactdrls like the experience of a traumatic,
premature and/or abusive sexuality, which can lad to violent behaviour. This may also

occur in combination with the experience of critis@uations and loss of social relationships.
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Taking a closer look at the socialisation of bogd anen, the question is, why don't all men
brought up in this way become perpetrators (Sgrense998)? What are the
additional/missing elements that make the crudiémnce? Where can elements of change
be found? Non-violent men might have experiencedsdime traditional male socialisation
and crisis as violent men, but instead of actingevitly and limiting their social relations,
they chose a different way (Pech 2000: 62). Onpftiestep in the search for answers here is
to widen the view in terms of developing a complgaw on men and masculinities, which

incorporates the different male strategies of itihg violently.

Differentiation of masculinities

Differentiation between men was described in thelpemerging area of men’s studies. In
1985, Carrigan, Connell, and Lee presented thecldaatures of a theory that differentiated
between various masculinities. They proceeded fitwrassumption that the gender order was
not only determined by the subordination of womlaut, also by the hierarchical structures

between different masculinities. In addition to doamt, hegemonic masculinity, they posited
13



distinctions between subordinate, complicit and gimalised masculinity. Connell shows
that the concept of hegemonic masculinity can engiatero- and homosocial violence: "A
structure of inequality on this scale, involvingnassive dispossession of social resources, is
hard to imagine without violence. It is overwhelgiynthe dominant gender who holds and
uses the means of violence.” (Connell, 1995: 8&)deiscribes two patterns of violence which
follow from this situation: “First, many members tife privileged group use violence to
sustain their dominance. [...] Most men do not attackarass women; but those who do are
unlikely to think themselves deviant.” (ibid.) Arsd the second pattern, “[M]ost episodes of
major violence (counting military combat, homicid@d armed assault) are transactions
among men. [...] Violence can become a way of claghn asserting masculinity in group
struggles. [...] The youth gang violence of innegcitreets is a striking example of the
assertion of marginalised masculinities againseothen, continuous with the assertion of
masculinity in sexual violence against women.” dikhi With a perspective on different
masculinities, Connell combines concrete persostaihgis with the question of where women
and men are placed in a society and which arentiages used for orientation. Following his
idea implies that if boys and men get most of thwientation from violent images of
masculinity in western societies, then social tn§tins, images and personal ideals must be
studied, analysing to what extent changes fromenmiblideals to non-violent images of
masculinity are possible - or have even alreadybaed.

These theoretical considerations on habitus, ssatadn and differentiation of masculinities —
in the context of structural gender inequalitiebave implications for potential protective
factors against violence. It appears thhaingeis an important aspect of developing non-
violent behaviour, relationships, and societieseréfore, processes and settings in which
changes take place need closer attention. Thesedeenainly gender (e.g., changes from
traditional to other forms of masculinities), tlabur market (tendencies of more awareness
towards bullying, changes in working conditionslifexibilisation etc., distribution of work
etc.), and families and relationships (e.g., maoyaadty in the distribution of work, child care,
empathy etc.), both in terms of actual practices @nceptual developments. The process of
socialisation, its different settings and changofgattitudes within this process were also

taken into account as a matter of “exit politicethere and how do men “oppose patriarchy

" The theory of hegemonic masculinity is based @nthtegemony concept developed by Gramsci in thesl930
Gramsci understands hegemony as the predominaneegobup that achieves its dominance not solely by
pursuing its interests through the use of diredlerice, but rather it constructs its dominance ughothe
formation of alliances and consensus building whittse who are ruled. To maintain hegemony, an atgoand
culture is constructed and also accepted and bayrtieose who are ruled (see Gramsci, 1983).
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and try to exit from the world of hegemonic and @ligit masculinity” (Connell, 1995: 220),

which also means to break patterns of violence.

4. European research about changing men

and masculinities

European research, theory and practices are ogiyiag to focus on men in a specifically
gendered way, although major changes can be seeariis working and private life:

1) structural changes through the erosion of tiauhd patterns in paid labour that are

challenging men’s traditional roles and the gendelistribution of work;
2) cultural changes in the images and social realdf manhood;
3) increasing diversity of masculinities;

4) changes in care giving that require broaderticglal competencies such as in active

fathering.

The search for protective factors that secure hunggats and prevent violations needs to take
into account such larger trends in society becgageerns of violence and possibilities for

protection also change.

The interdisciplinary project Work Changes GendRarghert et al., 2005) is the first empirical
European research project that addresses changasguiimities in a comparative, cross-
cultural context. The project examined the implmas of changing working conditions on

male employees in Austria, Bulgaria, Germany, Isfderway and Spain.

In Europe, standard work—in the sense of full-tiaved non-temporary employment with
social insurance—is decreasing and is possibly inomrg-term process of erosion.
Unemployment rates of men and women have convergtee last decades, and the number
of men in temporary positions is nearing that ofven. The number of men working part-
time in the EU has doubled since 1988. Thus, thdittonal breadwinner model is on the way
to being dismantled, which has deep-rooted consemsefor gender relations and the self-
image of men. The purpose of this investigation weagdentify men’s strategies that both
aimed at dealing with these changes and were edetuiward quality of life and equality.

Apart from analyzing economic data and engagindiscussions with experts, researchers in
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the participating countries conducted a total d $émi-structured interviews with men. The
majority of the interviewees were men who voluniyadieviated from a normal work schedule

and were working part-time.

In working life, it is not only women but also mant working a standard full-time schedule
who are confronted with obstacles when seeking drigiositions and careers. Men who
voluntarily deviate from the full-time norm are dueently exposed to social sanctions and
devaluation, although differences across orgamwisatand countries are also visible. These
losses in potential standing, power and incomenaost often consciously accepted. The
situation is different in some advanced organisati@and countries, in particular where
supported by a political framework. In Norway, fastance, one month of parental leave is
legally “reserved” for men and is taken advantafim ®0% of the time. A lower assessment

of the value of work and a higher one of familgigerienced here as a source of satisfaction.

The wish of fathers to be breadwinners and to rés#r children can be supported by
governments, is realized more and more by men,isabgécoming a new model for fathers.
One result of the interviews with men in caringiattons is that the often new and manifold
requirements and changes initially cause feelinggnsecurity. Over the course of time,

however, this is dealt with through reflection andhange in social contacts and networks.

In Germany and Austria, men are subjected to a -deafed traditional family model
combined with a traditional gender-based divisidnlatour, in which men ought to be
breadwinners and women stay-at-home mothers aneswia these two countries, men have
to fight against ideological stereotypes. In Bulgahowever, men are very pragmatic about
taking up caring duties in a society where womemalgstrate a very pronounced orientation
to professional work. This is not perceived asraahto men’s masculinity.

In short, contentment outside the “normal work”life possible for men if these alternative
forms of work and life are chosen by the individublowever, when flexibility is not
combined with measures ensuring social securigyway towards reconciliation of work and

family life seems to be obstructed.

The issues of work and home, and the intersectiehseen them, have provided the foci for
the largest corpus of research on men and masaesim Europe. For example, “fatherhood”
has become a key theme for virtually every perspean the study of men — and for policy-
makers at both national and European levels (Rririgl98a). The involvement in non-

traditional occupations and reproductive work cffeew experiences for men — and poses
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threats to traditional images of masculinity. Tleseaarch findings that will be summarized

below are organized both by subject matter andnatiorigin of the study or studiés.

4.1 Fatherhood

Smidova (2005) describes in their cromenet courgpprt that the research on masculinities
in the Czech Republic focuses on men’s role in ffadifle. As in other eastern European
countries Czech men are not the only breadwinmetha families. An equal distribution of
caring tasks is the ideal, but in reality in matrmuple men do less of such care work than
women (CVVM, 2003; Cermakova et al., 2000: 102-1@#&ich Smidova has discussed in
reference to different types of paternal and cairerted masculinities (Smidova, 2002, 2003,
2004; Stastna 1998; Kubickova 2004; Marikova 128®4; Radimska-Dudova 2002).

As the country report of lovannni and Pringt@@5)in cromenet shows, in Denmark there are
a number of studies on the involvement of men thedang. All of these studies suggest that
fatherhood is changing, but the findings also iatidhat only some of the men who take on
an active role are able to reconcile this fullyhwiheir conceptions of masculinity. Olsen
(2000) found that fathers on leave tend to intdrfireir experience of intimacy with the child
and responsibility for childcare and parentingamis of a specifically masculine fatherhood;
but she also found a minority who regret their los workplace rofé In a larger study,
Christoffersen (1998) found that father who took parental leave were anikely to be
working in the public sector with wage supplementthe leave and lower risk of dismissal.

Hgjgaard (1997} analyses the ambiguities in the conceptions bkféiood on three levels:

8 The abstracts of literature in this chapter arestiotaken out of the database of the CROME website
(CRITICAL RESEARCH ON MEN IN EUROPE) www.cromeneato The database was developed in the EU
project “The Social Problem And Societal Problesation Of Men And Masculinities” and expanded in
CAHRV.

® “Sociologist Bente Marianne Olsen’s dissertati@isen 2000) [...] conducts in-depth interviews witd 1
fathers [...] being the sole daytime caretaker othddcunder the age of three during the then 13 weak
childcare leave. The study finds that for the npst these fathers do reflect the notion of then'fi@ther” who
desires intimacy with their child and assumes eqeabonsibility for the child’'s care. A smaller gm
continues, however, to relate primarily to the wadakce they miss and these fathers have difficudtyirng with
the leave. Fathers on leave tend to describe amasculine fatherhood that is different from motloerdh,
particularly in terms of more active play that em@ages independence. In this study and in othek \{@lsen
1999), Olsen contends that childcare leave (atithe, the 13 to 26 weeks after the total 18 wedknaternity
leave) is a political tool of the labour markettteffectively obstructs gender equality.” (lovanifingle 2005)
4f)

19 The Danish National Institute of Social Researohducted a study on factors related to child groant
development based on interviews with a represemrtataitional sample of 5000 families.

1 Sociologist Lis Hgjgaard (1997) analysed data ftbnee Danish career workplace settings (a govemhme
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- paternal versus parental leave at the institutitavesl
- different work place cultures at the interactioleaiel
- active father versus the independent hard-workiaterat the individual level.

In Feedre og fadsleffFathers and childbirth], Madsen, Munck and Taoigt{1999) focus on
the subjective significance of the process of beangna father? A point of departure is the
gradual change in the division of labour in the koand in childcare. The authors ultimately
recommend changes in the practice of health camanagtration in order to fully welcome
and integrate fathers into the birth process inrtben right and not only as support for
mothers. This is because fathers view themselvesoas involved in delivery than the health
care administration does. Feedres tilknytning til spsedbgffrathers’ bonding to infants],
Madsen, Lind & Munck (2002) also stress the imparéaof fathers’ representations of their
own mothers as caregivers for understanding thelihgnprocess between fathers and their

infants®®

As the country report of Hearn and Lattu (2000¢riomenet shows, in Finland there are only
few studies addressing the involvement of men thefang. Parallel to the discourse on
changing masculinities, which is mentioned in cbept3 and 5 of this report, these studies
suggest that fatherhood is changing. Jouko Hutten@®999) describes two main directions:
Firstly, there are subcultures where fatherhoodeisoming weakened (since 1960s) where
fathers are not present, in part related to risihgprce rates. These weakening forms of
fatherhood include “urban single parents” and “éaththat never grow up” who cannot take
on responsibilities. Secondly, since the 1970sethers been a strengthening of fatherhood
when “involved fathers” started to participate imusehold chores, breaking with traditional
hegemonic fatherhood. Huttunen sees involved fatoer as some kind of “better version” of

the traditional father, though it does not questaisting role model%*

ministry, bank and medical corporation).

2 The authors investigate fathers’ expectationsughts, wishes, fears and actual experiences as asgell
midwives’ perceptions of fathers attending theasly process.

13 This links with international research which sustgethat one of men’s primary inspirations as fatle their
experience of their mothers. It casts into doulket itea of memeedinggood “fathering” to be good fathers
themselves. See Heward, C. (1996) ‘Masculinities families.” Pp. 35-49. In M. Mac an Ghailinderstanding
Masculinities Buckingham: Open University Press.

n this development, the concept of the “new fatla@peared about ten years ago: its basic thershased
parenting. “New fatherhood” has many social imglmas, such as changing arrangements for recogoiliork
and family, as traditional forms of fatherhood op@in some cases.
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Christoffer Tigerstedt (1994, 1996) has also arayshanges in fatherhood in Finland by
using the life story competition data, in whichhiathood is often a major theme. Rapid
changes in fatherhood are partly due to changesonk; for example, unemployment can

abruptly transform the position of the male breadher.

As the country report of Muller (2000) in cromersétows, in German research there is a
growing interest in fathering. The studies suggiest fatherhood is changing, but slowly and

with contradictions.
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division of responsibilities within the family onlyhen traditional patriarchal models have to

be justified. When the opposite is the case, tgaraent does not apply.

Money also plays an important role in the decismbecome a father. In her pioneering study
on men and family planning Helfferich showed thatame is a very important factor in
predicting if men become fathers and how often thik be the case (Helfferich et al.
2004:21). Lower qualified and lower waged men temdéhave fewer children, whereas with
women it is the other way round: less qualified veontend to have more children. Higher
qualification is a positive predictor for the patieg of men, but a negative one for the
parenting of womer® The study underpins once more the long workingrbad fathers.
Forty-four percent of fathers in the West declarbdave increased their working time or their

professional success in the first three years #ftsr first child’s birth.

For Norway Holter and Olsvik (2000) reference inmenet a study by Brandt and Kvande
(2000), which illustrates fathers’ leave schemed how fathers cope with the guidelines

established by work and parental leave policiesiig different choices and constructions of

Lao12 +
1% This refers only to West-Germany.
17.88% of the fathers work full-time, one third ewapre than 45 hours per week.
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fathering. The study indicates that even if théestiatroduces new polici€sand applies mild
coercion to encourage fathers to use these newigmlithere is still variation in how fathers
use leave schemes. The great majority of fathers wge the quota do not see it as coercion,
but as a right. The authors found four types didahg practice:

the ‘limit setting’ type, where the first consideom is how the father is to get as much

time with his child as possible, he thus sets Broid the demands of working life;
the ‘unrestrained’ practise, where work comes frgd leave is adapted to it;

a practice based on the state allowing the fattzetake leave: it is a right they have
been given and many would not have availed therasal¥ the leave if it has not been

reserved for them;

a fourth practice which gives little priority to yaf the leave rights: the restraining

factor is more the rough male environment and apamying demand for flexibility.

Brandt and Kvande relate different practices to iamt development trends in working
life.'® Based on Branth and Kvande’s analysis of those avhdbound by traditions and who
do not use the leave, it is most likely that omgd term normative guidelines stemming from

the fact that paternal leave has become the majandictice will have any effect.

In the cromenet country report about UK Pringle &&ynor (2000) focused on fatherhood
after separation or divorce and on single fathedha® well as on the differences regarding
research on mothers after separation.

A major piece of recent research on men separateivorced from their partners and not
living with their children has highlighted the memplight and attempted to explain why a
considerable number want more contact and involwemnetheir children’s lives in return for

financially supporting the children (Bradshaw et1#199)*° Many studies on fatherhood after
separation/divorce do not ask about the whole prohtic issues which have occurred
between men and their ex-partners and thereforgresshat these will have no bearing on

men’s potential as fathers. This is also the caseaffew studies, which have focused on

1BE.g., new rights as a paternity quota of four veeelt of a total of 48.

19 The authors argue that the limit setting and urm@sed practices stem from work organisations wigw
knowledge based jobs which constitute the coreost-modern working life. These easily become uraégstd
jobs where it may become difficult to give priority child care. As these working conditions ardénséad to be
the jobs of the future, it may be interesting tl ashich type of leave rights Norwegian fathers vii# best
served by in this situation.

% This research interviewed men and neither thepariners, nor their children nor the relativespmrfing the
men.
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single fatherhood such as Barker (1994) and Addr®86). It is not explained in detail what

may have happened in the relationships prior t@rsgjon/divorce because the research in
each case was carried out with men only. That éadd men as fathers becoming a topic,
which is regarded as mainly distinct from the topianen as relationship partners. Fleming
and Luczynski (1999) observe the same phenomendheiranalysis of group work in a

family centre with men, mostly single fathers. Byntrast, research focussing on women who
are separated/divorced and/or on professionaldvagian such cases found violence in the
relationships regarding the time before and aftgasation (Hester/Radford, 1996; Hester et
al.,, 1997; Hester et al., 1998; Hester/Pearson,8;19riksson/Hester forthcoming;

Hester/Radford, 2001). This research has demoedtnatal linkages between some men’s
violences to their heterosexual partners and tsasge men’s physical, sexual and emotional
abuse of their children — both when men were liwrith partners and children and after

separation/divorce (Harne and Hester 1999).

Despite the possible threat of male violefic®ringle (1998b, 1998d, 2000) has suggested
that it would be useful if fathers would work witheir children to challenge oppressive
attitudes/behaviours including sexism. In other dgorsome fathers have particular
opportunities, as fathers, to implement a profestirdigenda with their children. Hearn
(1999a) and Pringle (1995, 1998b) have both empédghe centrality of actively profeminist
work with boys via informal and formal settings time project of challenging patriarchal

relations of power in society.

4.2 Men in non-traditional occupations

lovanni and Pringle (2005) show in their cromermirdry report, how Danish studies reveal
the theme of men and care work. Nielsen (2003)catiy examined how a variety of
discourses converge at new notions of masculimty @aring men and the idea that maleness

is a unique qualification for childcare work (Niets2003Y? In the edited collectiokivor gar

2 Pringle warns that the assumption of fathers imilias always being a “good thing” is simplistic dan
unwarranted because of (a) the amount of childalespecially child sexual abuse) perpetrated byesmen in

heterosexual families generally (Pringle, 1995,8199(b) the more specific connections now ideatifbetween
some men'’s violences to both their female partaadstheir children (Harne and Hester, 1999).

# These discourses focus on gender equality (e.g.imeaditionally female-dominated jobs), the labenarket
(create a gender-blind, flexible labour marketgamizations (gender blending makes for a more cabipe
environment) and the needs of children (exposal@hil to men’s “special pedagogical and care adsliji At
the same time, men who perform a “normal, strongsaulinity are also needed in childcare institwgitmserve
as role models for minority ethnic group boys angisbwith absentee fathers. It is only a recentudision of the
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greensen?: ken og arbejdsliv i forandrifgvhere’s the limit?: gender and work life in
transition] (Bjerring et al. 2000) different Danisbsearchers present investigations on men
and care work. Marianne Linnet (2000) conductethterview-based study with care workers
of both genders. Organizational consultants ndbedbienefits of male care workers as role
models for young male clients. They also functi@anaaform of violence prevention in a
residential institution for the young, mentally Male staff indicated they were hired, among
other reasons, because they were young“hat respondents indicated that it was important

to have staff of both genders.

Lotte Bloksgaard and Stina Brock Faber (2004) awlyqualitative interviews with eight
male nurses and eight female police officer&ém pa arbejde: en kvalitativ undersggelse af
mandlige sygeplejerskers og kvindelige politibegen arbejdsliv[Gender at work: a
gualitative study of the work lives of male nursesl female police officers]. The authors
describe the similarities and differences in teaheach group’s “experience” and “handling”
of their minority status in hierarchically gendereccupation$? Regarding male nurses in
this study, different facets of ambivalence areead®d. E.g., the male nurses perceived
themselves as masculine, while they felt societggieed them as unmanly. At work they
were also expected to live up to a female modelebivering care. Researchers interpreted
much of the men’s behaviour as attempts to livaaupegemonic masculinity, i.e., stressing
the most masculine aspects of the work, ritualizmmgsculinity in the form of male
fellowships and stressing masculine free time d@wds/ They also faced status ambiguities,
sometimes ascribed more expertise than was wadaotieer times confronting doubt about

their nursing abilities.

Krabel and Stuve (2005) conducted a recent Gerrhaty sabout men in the traditionally
female dominated professions of caring and edutaind deliver illuminating data on the
relative share of men in care and education prafiess They also give a review about the
different theoretical and empirical approaches,ciwhileal with the phenomenon of men in
“female” professions. Besides asking for the matieé men to work in such occupations,

barriers that hinder men to choose such a careemlap addressed. The authors discuss

risk of exposure to child abusers in day-care timstins that has called into question the issumales and care
work, as Nielsen notes.

% Regarding violence, it is noteworthy that the @ptoof male care workers performing a violence engion
function in residential institutions takes no aawoof more international literature regarding séxalause in
such settings.

24 Men comprise 4% of the total number of nursesémiBark and women comprise 8% of the total policegfo
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strategies of how to win men over as professioaattakers and educators. By describing
patterns of gender-related segregation within tloesepations, the authors refer to perfidies,
which are linked to the global demand for more rmesocial professions,

For the UK — as shown in the cromenet country ¢as®ringle and Raynor (2000) —, the
topic of men in non-traditional occupations is disged controversially. Social welfare
organizations in the UK are of particular note sinnie can regard them as sites where public
and private patriarchies intersect with particulartensity (Parkin, 1989). Some
commentatorS stress the important role men, as men, can playsliare work for the
benefit of women, men themselves and for childresspecially boys (Ruxton, 1991, 1994;
Moss, 1994, 1996; Owen et al., 1998). These amalyseve been critiqued by other
commentators on the grounds that they largely failed to take ixcount men’s violences in
welfare settings (see Pringle 1994, 1995, 1996345

4.3 Home, work and reconciliation

In their Finish country report in cromenet, Jeffade and Emmi Lattu (2000) mention the
great impact state policies have on the poss#slitio combine work and family life in
Finland. Sixty percent of Finnish men use theihtitp fatherhood leave (6 to 12 days after
birth), but only 4% take parental leave (two wetkbalf a year) and 2% take childcare leave
(until the child is 3 years old). It is more oftgnung, educated men who take fatherhood
leave. The research and development project "CamipiWork and Family Life”, carried out
in 1996-1999 by STAKES and the Work Research Cerdfethe University of
Tampere/Finland?® found that many men often see the reconciliatiowark and family as a
positive thing and that they would be ready to gaaise their work in order to spend more

time with their family.

% One example for such perfidies is the threat sfdiing gender stereotypes: E.g., in childcartirgins with
female staff, women have to fulfil all arising taslAs soon as male colleagues are approachinglahger of
distributing certain task according to gender latti®s increases.

% These authors argue mainly from within “Men’s S&sd and socialist feminist/profeminist perspecsive
%’ These commentators are mainly influenced by raéeainist perspectives.

28 Pringle had previously emphasised that levelsalénce perpetrated by some men in such settirege very
considerable (1990, 1992, 1993). In more recentsydringle has sought to develop a model wheréby t
potentially positive contributions to welfare wdsly men can be maximised whilst at the same timeinathe
safety and well-being of service users and otheficeproviders centre-stage (1995, 1998b, 19980

% The subcomponents of the project deal with mearsilfy leave (Lammi-Taskula, 1998b), and the comigni
of work and fatherhood (Lammi-Taskula, 2000). Womaore often make compromises in their personaklive
with their arrangements for work and family.
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Regarding domestic work in Germany, Ursula MUl20Q0) points out that among German
men there has long been a contradiction betweendtees they profess and the way they
actually live. Many studies show that domestic warks and still is a woman’s business,

regardless of whether women also work outside tmehor whether there are childr&8
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30 still in the eighties, they did virtually no destic work (BMJFFG, 1988). In case their partnes wafull-
time paid employment outside the home and had fidreh, they did somewhat more than nothing, bunby
means half of what had to be done (Metz-Goeckelldyel986). Once they became fathers, their ingolent
in housework declined; if their partner worked Halfie, then she could expect virtually no help witte
housework from her male partner (for Germany: Mateckel/Mueller, 1986; for international findings:
Hoepflinger/Debrunner/Charles, 1991). Even in theecof those few couples (Hoepflinger et al., 1994}
share housework and childcare more or less evihdye are still differences emerging.
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In the previously mentioned UK country report, Bfénpoints out that the general picture
regarding how far men are becoming involved in islgathouse” work with women is more

or less the same as that for parenting in the W& is, there are indications of more
involvement by men in some situations but overalinen still bear the brunt of responsibility
for domestic labour in heterosexual relationshipsthe important study by Speakman &
Marchington (1999) of male shift workers, a lackaofy major re-configuration of domestic
work responsibilities is confirmed, despite theagee labour market participation of female
partners and an overt recognition by the men tiastructural situations of men and women
regarding the labour market are changing. They oh@ct how men use covert means of

resisting greater home activity such as appealbkeiv incompetence in this sphéfePringle

+&
E E
+3
—+
Bo < <
<
E +

36@ D <

+F +
@ A2 @

A2 D $%&( N1* +

37 Speakman & Marchington focus on “the dynamic ofat@ted patriarchy” which may “redistribute some
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also mentions several recent studies that have wEnated how, to varying extent,
patriarchal relations extend into the lives of hesexual couples in case of retirement. Dallas
found in her study of early retired chemical wosk¢t993) some positive renegotiation of
domestic arrangements among a significant minaritger sample but more of them did not
renegotiate. In addition, of those who did, a pripa simply “extended traditional gender
divisions into retirement by maintaining the bourydaetween a ‘man’s world’ and ‘woman’s
world’ in their leisure activities” (p50). Waddiragt et al. (1998) portray an even bleaker
picture in a similar study of early retired minergh employed female partners. If peace was
to reign at home, the over-arching task for the anrwas to re-confirm the man’s gendered
identity in the absence of the breadwinner fBl&ringle found indications from other
research that as women and men move into olderirageme respects the oppressive gender
dynamics apparent in the above studies may changeme couples. In her large qualitative
research project with men and women over 75 ydaag® Wilson (1995) pointed out that in
old age the concern with power aspects of gendatiors decreases for both men and
women, but particularly for mefl. This can be linked with several studies which hawves
explored the hitherto under-researched issue of aterarers of their partners who are
disabled and/or in older age (Arber & Gilbert 198@ber & Ginn 1990, 1992; Fisher, M.
1994; Parker 1998). This research not only dematestrthat older men and women provide
equal amounts of co-resident care (albeit mediayeother factors such as class) but also that
many men carers derive considerable satisfactiom fthis work?® Pringle brings out the
arrangement of women with patriarchal structures raéfationships, and Speakman &
Marchington (1999) noted that sometimes the womeheir study would actively cooperate
with the men’s “negotiated patriarchy” and, simjathe women in Waddington et al.’s study
(1998) often sought to cooperate with the men’sidgeof maintaining a gendered identity in

the home, sometimes against all the material egelemn Dryden’s recent marital study

aspects of housework while confirming men’s (andnea’s) gendered identity” (p102), thereby leadiacat
“reconceptualisation of the rationale” (p101) foaditional gendered identities in the home. In otiwerds,
things may seem to change but the basic gendeegdaiities remain intact.

% Sometimes they achieved this by maintaining a aldiation with their male partner. Waddington étaiso
stress that throughout this process, the agendasetdsy the man and the re-negotiation was notgaaleone.
Chillingly, Waddington et al. note that where thenis patriarchal identity could not be maintainsttess
would ensue in the home and the “trouble with nfemtbecomes the trouble for women” (p254).

39 “The emphasis on survival and just keeping goiityribt leave much room for gender-based assertibns
domestic power and there were virtually no powesedlaroles outside the household available to men in
advanced old age” (p111).

“0 still elder abuse has a strongly gendered qualign though it often relates to violence inflicttelders by
their children or formal carers rather than simply partners (Holt, 1993; Ogg and Munn-Giddings, 3,99
Wilson, 1994; Pringle, 1995; Whittaker, 1996; Hedr®99b).
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(1999), which encompassed “housework” and paresgaks, the women showed resentment
about their male partners in the joint interviewsich they dealt with by providing a final
positive gloss on the relationship that was oftegl@ar variance with what had previously
been said or implied. Unequal gendered power oglatcan be an answer to the contradictory
behaviour of these women, Dryden even refers tatiterlying threat of violence from some

of the men**

In summary, the country specific research shows tfaalitional masculinities, which are
embedded in a patriarchal system, are resistanarttsvchange. Even though economic
developments display opportunities for change,dhdsanges do not happen automatically
and immediately. However, in European researchirtterest in changing masculinities is
increasing. As a result, tendencies toward divieegibn of masculinities can be depicted and
certain groups seem to undertake changes; for deammore fathers are willing to adopt
concepts of active fatherhood. Still, men who tvyabandon their traditional masculinities,

for example by taking over caring tasks, are exgpadsenanifold contradictions and restraints.

5. Potential protective factors in the changes

of masculinities and labour markets

5.1 Equality and socio-economic changes

Gender relations in Europe are based on the divisib private and public spheres.
Masculinities and men's lives are most often fodusene-sidedly on professional
employment. Whether careerist or provider for tamify, the predominant masculinities in
conservative and liberal welfare states are cdptgabunded in professional employment.
This orientation is not simply limited to securimg income. For men in particular, it is
work—more than anything else—that structures tigeverns the arrangement of social
contacts, attributes status and social prestigestitates self worth and defines men's
engagement with external reality. The work worldcapitalist societies is dominated by

competition. From the early socialisation in meli&s to acting effectively in the work

“1 She also refers to economic power disparities.
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world, men learn and practise competitive behavidtis is consistent with the male power

games described by Bourdieu.

In their study of emotionality in boys and men, Réarson and Joseph Pleck (1997) describe
the roots and current effects of a competitive waukure. The current male working culture
is rooted in the 19th century, when the male wa&plwas characterized by combative
energy, its free expression of hostility and seBeation, and the casual cruelty of its rivalries.
“Anger and other negative emotions were a by-prodefcthis culture of competitive
individualism.” (Larson/Pleck, 1997: 47) The makdfsoncept used to be based on labour
(“the capacity to fill the breadwinner role was #®y to masculinity”; Holter, 2003: 79), but
a growing number of working biographies of Europaaen now show discontinuity,
insecurity, parallel jobs and unemploym&nA good illustration of this is the city of Berlin,
which, in this respect, may lead the way in thedfaldRepublic of Germany: here one can
notice a 15.1% decrease in the number of men mdatd work between 1991 and 1998. In
Berlin, of men aged 15 to 65 who are fit for wbrknly 40.3% are now employed in standard
jobs. The corresponding percentage for women ihirBisr 31.4%, with a decrease of 7.4% in

the same period (Oschmiansky/Schmid, 2000: 20cg}.se

Today, most countries are in some way affected lpycgsses that are referred to as
“globalisation”, “transition”, “deregulation” or ‘i@sion.” As far as men are concerned,
researchers have referred to such impacts undarety of concepts, such as “the end of the
male normal biography” in central Europe or “breauwvers without income” for certain

Eastern European countries (Puchert et. al., 200kgwise, depending on the respective
historical and political conditions, cultural chasg have taken place that are closely
interwoven with economic, scientific and other depenents. At present, in a process of
rapid economic deregulation, genders and gendangements have started to become more
pluralized and diverse, arranged less around toaait images of masculinity, femininity, the

heterosexual nuclear family and its gendered aivigif labour. Within these changes lie new

2 The main structural features of the changing genelations and (un)employment in the UK has beefi-w
summarised by, among others, Hearn (1999a), La@@9)land Oakley & Rigby (1998). The number of men i
overall employment is falling accompanied by atsfiim manufacturing to services such as financigtail,
catering, leisure. At the same time more women eatering the labour market with a particularly neatk
growth in part-time jobs in the financial and wedasectors. More men are experiencing unemploynveitt,
unemployment prospects particularly bleak for yquwgrking class and black men; long working hows f
many men who are in employment.

*3 This calculation base is preferred, because -oimirast to other studies — it does not only asstiraemale
work force, but also includes unemployed men odestiis. This more comprehensive approach showsttbat
concept of the full-time working breadwinner does represent the whole social reality.
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opportunities for violence, due to more competitionthe labour market, the effects of
unemployment and the lack of suitable gender imdge®srientation in a changing world.
However, despite threats and insecurities thesengd®a also contain possibilities for
protection, for example, by replacing the role I tnale breadwinner with less competitive
and less aggressive forms of masculinities in wayKife and relationships. This can happen
through changes in work cultures, family modlnd through more equal distributions of
work and care. In Western Europe, women's partimpan wage labour has been increasing
from a relatively low level: women’s rising contution to the household income and the
general societal and cultural impact of feminisrd aqual status policies have changed many
men'‘s views. The co-habitation/marriage sphereg like sphere of wage labour, is in
transition, and some changes have arguably occunoed rapidly here than in wage labour.
New institutional patterns are emerging, contaimmge diverse forms of masculinity. This is
associated with increasing equality in private, liighich affects couples of either sexual
orientation, parental duties, and rights followidiyorce. There is a growing emphasis on
gender equality among men, especially in the afearng and relational competence. These

trends suggest that men are developing a new eutfullealing with work and private life.

Equality

It is mainly pragmatic behaviour where changes agoen have taken place. So far most
evident is the increased amount of time fatheraigmaring for their children. However, the
absence of men in caring roles has changed lessriking life than in the home and family
sphere, which today is the primary reason for th&inued gender segregation of work life in
some parts of Europe (Puchert et al., 2005: 6&figre are conflicts between novel images of
men and traditional stereotypes, whether they teféne position of men at work or their role
at home. Such conflicts are often linked to thestjoe of social values and how power is
distributed. General theories about the roots ofevice, and theories about violence within
gender relations often argue that power imbalameak the beginning and course of both
structural and interpersonal abuse. This suggeatsiore equal distributions of power would
protect against violence and in particular thatdgenequality will protect against gender-
based violence. Indeed, gender-based violence sagradicularly vile expression of gender

inequality. Research in societies with little gemdased violence suggests that less violence

4 The term “households of choice” can function asadternative to “family” or the heterosexual norrh o
partnership. It takes the multitude and diversitypartnership and household models or lifestylés account,
which have become more visible in the last thresades (Adam 2004).
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is correlated with more gender equality, lendingmurt to the argument that gender equality
protects against gender violence. However, the pergess of making gender relations more
equal can put women at risk, if abusive men resigth changes and increase their

intimidation or violence to keep the old, unequatss quo.

Notwithstanding persuasive theoretical and polittsguments the empirical basis for gender
equality’s role in the protection against interpera violence is poorly understood and a
critical analysis of such ideas and their impleragah is important. The links between
gender equality and gendered violence are ofterptaand riddled with contradictions. In
most social and cultural realities women and menrat equal and hierarchies exist also
among men and among women. Old forms of socialifstedion persist; new expressions of
sexism, misogyny and aggressive competition emegdinuously. Gender, class, and
racial/ethnic hierarchies dominate the workplace #oe public sphere and play out at home
and in interpersonal relationships. In sorting tigio the rare literature that covers equality at

all, a number of distinctions need to be made.

Equal by what measure? Gender equality is concliptdaand measured in different ways.
Assessing women’s status relative to men in terfrisamme, education or access to formal
political power is common in sociological reseamid studies on economic development.
Anthropological fieldwork often focuses on womerdamen’s involvement in a variety of
cultural practices ranging from household decisimaking to community networking,

economic production, and spiritual authority.

Equal to whom? Gender equality foregrounds diffeesnbetween women and men, while
ignoring or treating as less important differene@song women, and among men. This is
problematic when the analysis focuses on data fregions or countries that are also
stratified by other dimensions of inequality suchatass/caste or race/ethnicity. To expand
our understanding of gender inequality and violgimhe, the study of Vieraitis and Williams
(2002) provides an assessment of the relationsbigvden gender inequality and lethal
violence against women. The authors use a crosmxsakdesign with racially disaggregated
census data for 158 large U.S. cities in 1990 sessthe degree to which women's absolute
status and their status relative to men affect thek of homicide victimization. Overall, the
findings suggest that although certain measuresvahen's absolute and relative socio-
economic status are related to female homicideinvization rates, when race-specific

measures are used, the effects hold only for Winteen (Vieraitis & Williams, 2002).
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Equality also need be examined in cultural cont&te anthropological evidence that
suggests a link between gender equality and littl@o gender-based violence is based on
research in relatively small societies with litdecial stratification of any kind (Counts,
Brown & Campbell, 1999). Such insights are impartand inspiring but it is not entirely
clear how best to transfer them to societies or manities of larger size and different

patterns of social organization.

In addition, what protects against one form of eme may not protect against another,
therefore it should be clarified against which fasfrviolence a protective factor or context is
effective. Research has documented multiple forfngterpersonal violence. Studies that
focus on gender equality and violence against worakate equality indices to different forms
of violence including sexual violence (Yodanis, 2)thomicide (Vieraitis & Williams, 2002;
Gauthier & Bankston, 1997), rape (Bailey, 1999%aaiits (Straus, 1994; YIl6, 1993).

Levinson (1989) concluded from a comparison of @pgblogical evidence that different
forms of violence against women were not highlyrelated and seemed to ‘respond’
differently to different potential protective facto

For U.S. homicide data some have argued that isesean women’s economic status have
protected men against intimate homicide more so Wamen. The argument is that women
with better financial resources are more likelyeszape violent male partners and less likely
to resort to the ‘last resort’ of killing their ader: The article by Dugan, Nagin and Rosenfeld
(1999) explains the two-decades-long decline in itlignate partner homicide rate in the
United States in terms of three factors that redaqeosure to violent relationships: shifts in
marriage, divorce, and other factors associateth @éclining domesticity; the improved
economic status of women; and increases in thdadwigtly of domestic violence services.
The authors' explanation is based on a theory pbsxre reduction that helps to account for
the especially pronounced decline in the rate athwvimarried women kill their husbands. The
authors test the theory with data from a panel®ia2ge U.S. cities for the years 1976 to
1992. The results of the analysis are generallypestje of the exposure-reduction theory.
The authors consider the importance of the resailtsubsequent research on intimate partner
homicide and call for further evaluation of theiedty of legal responses to domestic
violence. This points to different reasons or megifor why women and men kill intimate
partners (at least in the U.S.), which should béreskes in a conceptual analysis of gender

equality as a protective factor against interpeatgiolence.
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Some of the complexities of affected change towgemder equality are apparent in
Skjerten’s study “Voldsbilder i hverdagen — om merforstaelser av kvinnemishandling
[Images of violence in everyday life — men’s wayk umderstanding violence against
women]” (1994), that the main route to combating #ibuse of women should go via efforts
to achieve gender equality. An equalisation of podiéferences between women and men
will create a mutual vulnerability that can setitetions to the abuse of power. Her research
is focussed on men’s subjective experience andprggtions of violence. Skjgrten’s starting
point is that in cases involving the abuse of wontleere are two parties with different
perspectives of the experience of violence. Th@qae of the study was to find out how men
who abuse women experience and interpret violemted relationship, as well as to see how
men’s interpretations of violence reflect majortatdl trends in society. The body of material
in Skjgrten’s study consists of 37 comprehensiveruiews, 34 of which are with men who
have committed violence, and three of which arehwwbomen who have been abused. In
addition, the data include 153 interviews with m&ho have contacted “Alternative to
Violence” (ATV) for treatment, and 28 questionnaifdled in by men who have completed
the treatment. Skjgrten recruited her interviewaedreatment facilities such as family
counselling offices and psychiatric polyclinicsrahgh therapists who were particularly
committed to working on the abuse of women, andugh announcements in the press. The
participants were between ages 20 to 62; a coreemumber of the men had higher

education.

The men in Skjgrten’s study state that they expedd violence as justified at the point in
time and in the situation when they hit their partnThey saw their own violence is a
response to perceived provocation from the womarstMf the men in Skjgrten’s study were
nevertheless of the opinion that from a more gémaoaal standpoint the use of violence was
not right. However, many of them were inclinedhe view that violence in certain situations
could be excused. Many of the men in Skjgrten’slystalso describe acts of violence as
limited single occurrences in a relationship thaswtherwise good. These men’s experience
of violence could be called “compartmentalised’ceithe acts of violence are isolated from
the rest of the relationship. The men perceivethdsdves as “in reality peaceful and kind”.
The predominant tendencies among the men recrtotéd’V correspond to those presented
in other research, which shows that violence iati@hships is often associated with a weak
social network. Studies of networks of friends fioeen and women in general show that men
are typically lonelier than women. This gives thtéma opportunity to hide the violence from
their surroundings. Some of the men saw their attgolence as connected to more deep-
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seated attitudes and presumed they would have tbrgagh fundamental changes in their

ways of understanding the world around them asa@enihthey were to stop using violence.

It is not sufficient to remove violence if the otiige is liberation from positions of
subjugation. Provisions must be made for creatisgaety where different groups have the
best possible knowledge about each other whichbeaseen as a base for more equality. If
violence is to be restricted, expectations of naminance in relationships must be changed
and replaced with expectations of equality and mutespect. Efforts must be made to
strengthen the social networks of men who comnig atviolence. One of the objectives at
ATV is for men to come into contact with each othus becoming less dependent on the
woman they abuse. Condemnation and shame will st affiective if people are linked to a
close social network. A high level of urbanisatiand mobility along with looser bonds
between people will weaken primary conttolt is important to generate greater openness in
and about families. Silence about the family’s wedffacilitates the extensive abuse of power
in this arena. Efforts in this direction must besdxh on two facts: that obscuring a stigma is a
common way of hiding a personal identity that i4 aocepted in society, and that both

women and men utilise this method to conceal vicden

Since equality is not only a static factor, itstéeas as a process must be analysed. Identifying
protective factors is not the same as implementivegn. Several literatures converge on a
number of factors related to gender equality th@dear to protect against violence. They
include women’s interpersonal, social, and econauatonomy, the degree to which a society
acknowledges women as sovereign adults, womenligyaioi build coalitions, and a society’s
ability to sanction perpetrators effectively, whigftludes not only punishment for violent
actions but also the disruption of violent masatiés.

These factors seem to protect against gender-baséshce once they are in place and
integrated into a community’s web of cultural prees. However, getting there can be
problematic because resistance to the processooitbeg more gender equal can increase
gender-based violence. Criminological data disalisaghin status inconsistency theory
suggest immediate short-term risks to changing ualegender orders, even when the long-

term prospects may be good. For policy makers anthlschange agents this means that the

% Primary control strategies contain i.e. the ad@set belief in their own abilities to obtain th@iersonal
goals in spite of societal restrictions. In cortirascondary control strategies refer to intermatesses of
adaptation, i.e. the value-shifting of young peaple to societal conditions (Reinders 2002).
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implementation of protective factors may be accamgzh by a surge of interpersonal
violence rather than a reduction, at least foraaditional period. Without proper plans for
how to respond to increased violence the implentiemt@f gender equality, ironically, might

become a risk factor for more violence rather thaprotective factor against violence. To
avoid or minimize such risks, implementation plamkether on a local or international scale,

will need to include measures to address resisteme®wre gender equality.

5.2 Changes in the image and social reality of men and

masculinities

This chapter shows differentiating tendencies aftald of masculinities and illuminates the
possibilities for amicable instead of violent wagst living, which might be included in
different, newly emerging forms of masculinity. Thennection between masculinity and
violence runs through this section as a theoreticedad, a connection that has not been
figured out in detail.

“The new man” usually stands for a caring, resgaasfatherhood, the balance of job and
family work, real partnership with equal dutiesfleetion, softness, sensibility, ability to
solve conflicts by communication, empathy, no feashowing weakness, respect for women,
etc. This is more of a myth than a real existimgyife. Detlef Pech (2002) has introduced the
term “changed masculinities”, because they movealydom traditional masculiniti€®. But

it can be taken as a symbol for the longing foraamcable life. In the analysis of male
violence, we therefore look for research on newaulasties which promise to use less or

even no violence.

There are alternative forms of masculinities thaveh been described in empirical and
theoretical studies, but only a few of these ingasions focus on violence. A study by
Zulehner/Volz (1998) is about changes in German,rhemw they see themselves and how
they are seen by women. Twelve hundred men andv@®@en were asked about the reality
and images of men. Besides taking stock of howrfasculinities already have changed, the
study had a practical aim: commissioned by the #8figiof Family Affairs, the Community

of Catholic Men in Germany and Men’s Work of thetestant Church, the results were to

¢ Agreeing that the term “new men” would describensthing that has not been there before, and derkiag
developments inside the gender system (demociatisadifferentiation etc.), Pech’s definition of Hanged
men” will — under the focus on non-violent behavieucarry everything that we can find about nomlitianal
or hegemonic masculinities.
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help the church institutions to adapt their exgtoconcepts of men’s work to the real life

conditions of men, so that more men take part aakienuse of these groups’ offers. A second
study was conducted by Pech (2002), who asked sixabout their concepts of being a “new
men” and their attitudes towards violence. The [zt of this section reflects the role of

crisis in the context of the results of the Eurapessearch project “Work Changes Gender”
(WCG) (Puchert et al., 2005).

Men between tradition and change

In their German study “Manner im Aufbruch” (“Mentseew departures”) Zulehner/Volz
(1998) started from the basic assumption that tbekiwg sphere is central to most men. At
the same time they are only partially present enfemily sphere. As a third thesis the authors
assume that men hardly have access to their ieedin@s. Asking men about their attitudes
towards these three fields (work, family, innerlifegs), Zulehner and Volz found four
different types of men: two “true” types, traditedrmen and new men and two mixed forms,
pragmatic men and unsettled men The traditional periorms the classical breadwinner
model: he earns the money, while the woman carelsdime and children. The authors found
19% traditional men in their sample. The pragmatan (25%) is characterised by traditional
values of men in the workplace and women at homiagdor the children, but at the same
time he embraces values that usually characteegenmen: positive attitudes towards women
working, emancipation, and men involved in childecal he new man (20%) wants an equal
division of responsibilities concerning labour, igmand housework. He thinks that taking
parental leave as a father is enriching; he isingllto shorten his work time, and finds
compatibility of work and family important. The gest group of men, Volz and Zulehner
found, is the group of unsettled men (37%). Thesa mve embrace neither traditional nor

new images of men, so unsettled men do not agrieany of these role models.

The authors also asked seven different questioostahen’s disposition towards violence.
Most of the questions did not ask about violents adtrectly. They rather referred to
approaches to infidelity, “white pride”, male sdgi€“Mannerbund”) or the question of guilt
of a female rape victim. Only one question is coned with direct physical violente In

another, physical strength is mentioned as a meardemonstrate masculinity, with the
assumption that some men may experience closéoredatps with women as threatening. In

analysing participants’ responses the authors ndisished between three tendencies or

47 “Sometimes one has to slap a child to make it ctmies senses.”
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dispositions: strong disposition towards violend&o(of all men), middle disposition (37%)
and weak disposition (59%j.Concerning the four groups of men, they report &6 of
those men characterised as traditional are straigposed to use violence, while none of the
new men seemed strongly disposed to do so (pragmegn: 4%; unsettled men: 1%; ibid.
200). Amongst the moderately disposed were 54%gadittonal men and 9% of the new men
(pragmatic men: 35%, unsettled men: 51%). Thirkypsrcent of traditional men have a weak
disposition towards violence compared with 91% le¢ hew men (pragmatic men: 45%,
unsettled men: 649%Y.In a later study focussing on the development eh metween 1992
and 2002 in Austrid’ Zulehner comes to the same conclusion: traditiomen have a higher
disposition towards violence than modern men (Zubdeh2004: 8). He hypothesizes that
modern men are more self-confident and this seerbs fa reason why they are not in need of

using violence (ibid.§*

Zulehner and Volz only report about dispositionsut® violence; they did not ask about
concrete acts of violence. According to them, tispasitions they found include aspects of
interpersonal violence, like sexist and racistades, violence against children and other men
(Zulehner/Volz, 1998: 199). Even though it is notieely clear how the authors interpret
attitudinal statements such as attitudes aboutstiperiority of the white race as attitudes
towards violence, they do assume that with theseme of new men male violence is likely to

decrease.

Crisis and economic change

In Pech’s German study (2002) the experience sfscglays an important role. Crisis can be
the loss of control, the use of violence, the elgmee of violence, the asymmetry between
self-image and reality, etc. Pech conducted sigraiphical and guided interviews with men

who described themselves as “new” or "different’mwere active fathers, and lived in a

“8 Unfortunately the authors do not depict how theyedoped their analysis frame and why they camigit
division.

9 Pech calls some attention to the fact that thegoay “no disposition to use violence” does nosesi all in
this study. He questions whether this is due tofétwé that no men could have been put in this categr
whether this category has not been brought up Isecafithe close link between male socialisation\aakénce
(2002: 59).

*0 |n this study the increase of modern men went fi@¥ (1992) to 23% (2002) (Zulehner, 2003: 23).

*L A discussion about self-confidence as a protedtiutor follows at the end of this chapter.
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relationship, which they expected to be with eqigits (ibid. 170 et. seq°}.Pech uses three
steps to figure out aspects of violence:

1. Which attributes characterise the intervieweeadsnew man”? What is different from

traditional masculinity?

2. Which role does the fact of compulsory militagrvice/civilian service play? Which basic

attitude towards the means of violence is shown?

3. How does the interviewee speak about his owmmeipces as perpetrator or victim? (ibid.
15)

Similar to this report’s approach, Pech’s leadiggdthesis concerns the connection between
a self-description as a “new man” and the refusalde violence. He asserts that there is a
close connection between male socialisation andute of violence, which leads to his
premise that a profound change in masculinity aalg be reached by men reflecting on their
own violent behaviour and putting distance betwiéwm and such actions (ibid. 62). If one
assumes there is a connection between masculmityialence, it is worth asking if men are
actually aware of this link (which does not measpansibility should be abrogated in cases
where awareness is absent). An important factosdoh awareness might be men’s reflection
on their own (violent) socialisation as well as ithexperiences with more egalitarian

relationships.

Pech found that violence was not connected to niagguin any of the six biographical
interviews (ibid. 154). The decision to join ther@an Bundeswehr did not have a significant
meaning, neither for the use or refusal of violemwe in the reflection on one’s own
masculinities. Concerning the physical violenceséhenen used, they distinguished between
aggressive violence (which is at odds with both plélic discourse, which defines “new
masculinity” as the absence of violence, as wellitls their self-images as “new men”) and a
defensive and protective use of violence (whichmeeto reflect an effort to eschew violence
as a means of solving conflict, while holding onolence as on option in other
circumstances). So even if reflection can help @@at violence as a means of solving
conflicts, the connection between masculinity amdence remains strong. In Pech's study,
the refusal of violence can be interpreted as agoed attitude, even leading to personal

change, but it is not connected to a reflectionnstitutional structures and does not lead to

*2 Further elements in the lives of the interviewdasher of a boy, participation in a men’s grouplitical
examinations of gender equality, part time workepéal leave (ibid. 171).
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social action (ibid.: 166). Pech concludes thaingeais caused by external processes, mostly
concerned with work place changes: Those men wperenced a crisis due to changes in

their working life changed their relationships teds more equality. Therefore, Pech argues
that masculinities will not change by merely refleg on gender but by changing economic

conditions (ibid. 18).

Crisis: Chance or threat?

One major hypothesis in the literature on masayliand violence is the view that personal
crisis is the starting point for the increased jtmlity of men committing violence. Boéhnisch
(2003) for example develops this idea in a psychlytic framework, referring especially to
Gruen (1992): “Society not only suggests to men ttiay should employ power and violence
in coping with neediness. It goes further by nomedy assuring the legitimacy of a
power/violence pattern and thus ‘rewards’ it toest@in extent.” (Bohnisch, 2003: 158) The
“crisis” explanation rests on a concept of fragitasculinity. Béhnisch (ibid. 154) speaks of
externalization as a main feature of masculinityd &iolence as an extreme means of
transferring problems outwards fits into this pattéMale violence can be seen as a pattern of
acting out helplessness by projecting one's owplésgdness and vulnerability, which feels
like an inner threat to others who are weaker (iifal7). These crisis rather lead to violent

behaviour, but there is no answer by Bohnisch loprévent it.

By contrast, other authors like Pech suggest tlasgmal crisis may actually offer an
opportunity for transition to non-violent mascutiniWithin the social psychological concept
of identity work (Keupp et al., 1999), people séeKind a balance between social demands
from various sides and their own needs and wishese successful in balancing these levels
and to avoid major crises that may constitute aeodrfor violence, people need resources
and abilities (e.g. material resources; socialgragon and acknowledgement; the ability to
negotiate and to overview options; ambiguity tabee). In general, cultural and social

resources in particular will make the differencénaw people are able to cope with crises.

From a biographical perspective in the Work Char@ender project (Puchert et al., 2005),
two main categories of subjective representatiofscltanges were found among an
international sample of men in atypical workinguations, in caring situations or with
patchwork-working biographies (Scambor et al., 2085ked to reflect on the developments
leading up to their actual situation concerning kygrivate and social life, the interviewed
men recalled either (1) unspectacular phases im tives, with a gradual development
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towards what they were doing and correspondingt$asketheir self concept, or (2) sudden

and difficult changes after life events or in sitoas that turned out to be more demanding
than expected. As long as resources are suffitbecdpe with actual demands, the individual
will feel comfortable with the (subjectively perged) challenges. Too few resources,
however, will result in the perception of an oveelvhing situation, and crisis may occur.

Therefore, crisis can also be seen as a threadtsoditcome depends on different factors,
which are not yet researched with regard to tmepact on protection against violence.

The Work Changes Gender project also took a clsse at men who performed caring
tasks, mainly concerning children within the posiies of the respective national parental
leave regulations and organizational conditionterkstingly, reducing paid labour and doing
more caring work for children (like taking pareni@dve) was perceived as a very demanding
situation by most men interviewed in the WCG prgjeshich suggests the continued
influence in men’s self-concepts of images suchra%utgoing, instrumental type”, a “hard,
expendable performer” and especially a “non-ca(eliglter, 2003). For some men in caring
situations, after feeling out of place in the neavimg context, the resulting gender status
insecurity led to a phase of crisis. Similar to whas been called culture shotkdifferent
results are possible after “acculturation”. Amoing tpositive results reported by the men
interviewed was a self-concept change that incatedrcare-giving as an aspect of one’s life
and identity.

People need personal and social resources to gewgeld-concepts that differ from pre-
defined male ideal types and are opposed to dommasculinities (Scambor et al., 2005:
160 et seq.). To hold and express untraditiondalidtés and to behave differently with regard
to specific norms requires the ability to deal wsthcial rejection and to maintain a positive
self-esteem. The success of such changes depeamdallgron being able to reflect and to
refer to supportive public discourses. The resauthat support doing so are not distributed
equally in society. Therefore, the structural ctiods play an important role in helping
people to cope with crisis, and for men’s biograghihat means recognizing the importance
of work, and the implications for men’s developmeitchanges in work and working

conditions.

>3 E.g., see Hofstede, 2001.
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Conclusions and further questions

The research reviewed here suggests that to soremtemasculinities and the violent
behaviour of men change when there is reflectiooutltraditional male socialisation and
critical childhood events and/or periods. HoweWwech concluded that reflection alone is not
enough when he discovered a case in which a maedta legitimise his violent behaviour
even though it did not fit into his self-perceptidtrategies of legitimisation often function
the same way as images of masculinities in whiokewice is an important part, for example,
by emphasising the necessity of being the proteutdrlegitimising violence in self-defence.
So, to fully understand violence in order to fogtentection, the view on violence must be
broadened to include its legitimising strategeesl the social gender images they refer to
(e.q., “the protector”). Even though there are sdnwications that men’s violence will
change when traditional masculinities change—f@tance through increased care-giving,
part-time work (Zulehner/Volz), self-reflection amttanges in economic conditions (Pech)
and further personal, social and economic resourcespe with crises (WCG), it cannot be
taken for granted that violence will indeed decesa® a relevant extent. Further research in
this new field must be conducted. When do adoldsieeys reach the point where they are
under pressure to fulfil their “socially determinel&im on superiority”, especially through
the devaluation of girls and women? What do thegdn® become self confident enough to
refuse homophobia? Can there be solidarity among lamd men apart from tendencies

towards male bonding and exclusion?

5.3 Socialisation

The socio-economic status of children and adoldscdiifers from the status of adults.
Children and adolescents depend to a large exteratdalts in a variety of social settings.
Finding protective factors in this field is not gnimportant for decreasing violence in
childhood and youth, but probably also in adulthastlidies, which analysed the connection
between violence in gender- or generation-relatidmgnd significant correlations between
corporate punishment, violence between the paramisviolence in adulthood. For boys,
victimisation in childhood is associated with viobe in adulthood, whereas girls who
became victims of violence in their childhood faseincreased risk of becoming victims of
violence again in adulthood. Families, school, peand the media are among the most

important socialisation agents and settings.
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In a qualitative longitudinal study Kurt Mdller (@0) analysed acceptance and rejection of
violence during the early years of adolescence @mn@ny. He found protective factors
concerning families, school and peer groups. Théigy@ants comprised approximately 40
boys and girls who were followed for more than argewhen they were between the ages of
13 and 15. The results are based on the centratigneof how to explain the trajectory of
violence acceptance and rejection in the contexsamfial experiences in family, school,
leisure time, and peer groups, and in terms ofd#eelopment of individual competences
such as self-worth, reflexivity, and conflict maeagent skills. One point of focus in the
study was a gender-specific evaluation. The resuksdiscussed against the backdrop of a
thorough examination of the current empirical tand the prevailing theoretical approaches
of (adolescent) violence research. Results indicttat a number of competencies do in fact
reduce violence or lead to a relative rejectionvadlence: the ability to reflect in a
differentiated way, an ability to change perspexdithat is linked with empathy and the
willingness to assume responsibility, the avaiifpibf sufficient verbal strategies to solve
conflicts, and the ability to construct one’s setfrth based on interests and competencies
(Méller, 2001: 380). The development of the abasted skills can be promoted, e.g., by the
experience of social appreciation. It is clear ttiety are to be understood as “results of
integration processes” (ibid), and that they ocaurthe “central social relations of
adolescents, that is, mainly in the family, schaold peer groups.” (Ibid) Mdller clearly
establishes the existence of differences in anavd®at gender groups in relation to the
acceptance of violence and distancing oneself framlence. He does so in terms of the
differing societal “offers” and the ways of copingnnected to gender identity: E.g., girls are
encouraged to solve conflicts in a non-violent wayle boys have to deal with expectations

of answering back and physical struggle.

Nine Lives, written by Messerschmidt (2000), onetltd most respected authorities on the
subject of gender and crime, provides a fascinatingount of the connection between
adolescent masculinities, the body, peer abusechoats, and violence. Drawing on
penetrating life-history interviews of nine whit@prking-class, teenage boys in the United
States, Messerschmidt unravels some of the mystefideenage violence. The book is a
comparative analysis of male sex offenders, assaulffenders, and non-violent boys, and
has implications for understanding and preventinchanational tragedies as school shootings
in the United States.

Messerschmidt found the following protective fastor
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- Connection to warm and caring parents who emphasineviolence.

- The gender division of labour in the non-violentnfhes was considerably more
egalitarian.

- Democratizing the family challenges the traditiog&nder division of labour and
therefore provides the opportunity for family memsbéo engage in practices that
restructure traditional forms of masculinity andnfainity. Such practices are much
more likely to achieve non-violence than violence.

- Shared parenting is one example of how to demaerdtie family. Shared parenting
challenges the traditional gender division of labouthe home by demonstrating
through practice that men are just as capable aseware of nurturing children and
maintaining the household.

- The non-violent boys had intimate relations withamtult male who practised “good
fathering” and similar they had mothers who notyoeimphasized non-violent
resolution of conflict but were nurturing, respaesi and engaged with their sons.
Such “good mothering” challenges the notion thttdaabsence is somehow a danger
to boys. Messerschmidt concludes, that the devedopf “good parenting” (whether
by heterosexuals, homosexuals, or singles) is itapbbecause what boys bring to the

school flows from relationships that they have wita adults in their lives.

Between 1994 and 1997 Tillmann et al (2000) coretlict representative study of violent
behaviours (and the mentalities accompanying tharfijth grade in schools in the state of
Hessen in Germany. The goal was to identify cawsalditions for such behaviours.
Standardised interviews were conducted with 3,54(emand female students, age 11 to 16
(in 1995; representing 167 classes from 24 schawld)448 teachers (in 1995). In 1994, 430
school administrators completed and returned quastires (out of 727 questionnaires sent;
a return rate of 59.1%). Finally, in 1997 the auwthconducted problem-oriented interviews
for a qualitative school case study.

The authors regard school as a place where formhatagion is acquired, as a learning
environment for the acquisition of social skillspdaan arena for experiences of social
inclusion and exclusion. The results of this stsdggest a number of promising ways of
preventing violence: Developing a learning culttimeough student-oriented instruction, by
learning matters that are strongly tied to socralimnments of pupils, supportive teacher
involvement, avoidance of performance pressurapéshment of fair opportunity structures,
facilitation of performance, prevention of failua¢ school, development of a social climate,
both in student-student relations as well as teastuelent relations. Further the study
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suggests giving support in the acquisition of gend#s by carrying out selective work with
boys, encouraging and increasing the sensitivityayfs and girls, as well as media education

with a focus on media violence.

5.4 The workplace: dimensions of risks and protecti on

This section explores the field of workplace vialerin terms of gender and of possibilities
for protection against violence. The goal of tmalgsis is to show an integrated picture of the
complexity of a field, where structural, organisatll and personal factors interact. The
discussion includes studies that do not speak ttjréc risk or protective factors but that
suggest protective factors or dynamics. The follmgmiiscussion draws heavily on research
conducted in Germany and Norway.

Bullying, as a core element of workplace violendeggs been explored by several
representative studies in European countries. Lamgmesentative studies have been
conducted in Germany (Meschkutat et al., 2002),t&nand (Kiener et al., 2002) and
Sweden (Leymann, 1993), the latter a classic irfighhe.>* Definitions of bullying vary across
studies. According to Leymann (1993: 22; 33-34)east one of 45 actions must be repeated
for at least once every week during a period ofrsonth to be classified as bullying. The
representative German study, “Der Mobbing-Repdit'Report on bullying”, Meschkutat et
al.,, 2002: 19) is less specific, stating that “pmly means that somebody is harassed,
oppressed or discriminated and redlined in the plade for a longer period of timé®.

Another important resource that addresses variouss of workplace violence is the report

** The inquiry for the German “Mobbing-Report” hadotsteps. The first step was a telephone inquiry wit
standardized interviews to get the representata. dhe sample was randomized and care was takecltde
people who are not at home very much. 4396 inteiwvieere conducted. For the calculation of bullyrates,
only employed persons were considered. 535 ofrttexiiewees were identified as victims of “Mobbinghe
second step was a standardized questionnaire inglgéveral open-ended questions. This questiomedizited
written responses and was sent to all persons velibitdicated in the telephone inquiry to be victiofs
“Mobbing”. The questionnaire was also distributédotgh print media which resulted in an additiohg817
usable questionnaires (Meschkutat et al., 2002 7)3-

For the Swiss representative study, 3,220 starmdtdielephone interviews were carried out. The tipresire
included personal data, questions about intervisiveenditions and feelings in the workplace, anégions
concerning health. Filter questions were used s$tirgjuish between persons who had had bullying répees
and those who had not (Kiener et al., 2002: 7; 55).

Leymann (1993) includes results of a Swedish remtesive study with almost 2,500 gainfully employed
participants (ibid. 84) as well as results from Benaase and sector-specific studies (ibid. 96106

%5 For possible differentiations between bullying ahé German term “mobbing” — which have converged
during the last years — see Di Martino et al. (2@&330).

* For more details on definitions of bullying, seeymann (1993: 21-34); Zapf (1999: 2-3); Kienerle{2002);
Meschkutat et al. (2002: 18-22); Honsa & Paascl®42@8-33). For definitions of sexual harassmemtluding
victims’ perspectives, see Holzbecher et al. (1997:31-37; 92-97; 160-171; 206-212).
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“Preventing violence and harassment in the worlgdlagublished by the European
Foundation for the Improvement of Living and WoidiGonditions (Di Martino et al., 2003).
For sexual harassment, including verbal and phiyagsaults, a main source is Holzbecher et
al. (1997), who deal with empirical studies on sexual harasgnin the workplace, first
published in 1990. A huge amount of “factors™—mgpgikk factors—can be found in the
literature on “bullying”. Most of these factors cd@ put into four thematic categories:
Gender, discrimination based on “othering”, contpeti and cooperation, and power and
participation.

There is a large overlap between these categgaticularly between gender and power:
gender relations are power relations, and a goadl afepower distribution is based on the
construction of gender differences. Thus, soméefdpecific “factors” that can be found in
the literature refer to more than one category. i@y, each of these categories includes
aspects that are not fully covered by the othersyawill see in the following sections.

Most national studies do not find significant gendi#ferences in rates of exposure to
physical violence or bullying in the workplace (Zap999: 6-7; Kiener et al., 2002: 50, Di
Martino et al., 2003: 37). In contrast, the Gernilobbing-Report” finds that the rate of
persons who were victims of bullying at the timetlod inquiry was 75 % higher for women
than for men (Meschkutat et al., 2002: Z6According to Zapf (1999: 7), such differences
are based on labour market segregation

There are more male than female "main perpetratdristillying (Meschkutat et al., 2002: 69;
Zapf, 1999: 7-8). Women tend to be bullied by womehile men tend to be bullied by men
(Meschkutat et al., 2002: 69; Zapf, 1999: 8).

While the vast majority of studies including mendimuch higher rates of sexual harassment

for women than for men, Di Martino et al. (200329 40) do acknowledge that men often

*" Holzbecher et al. (1997) carried out six compaasecstudies — ranging from 265 to 607 intervieweisthe
public sector and one cross-sector inquiry with11B®our union members, all of them based on adataiised
guestionnaire in writing. Additionally44 personnel officers and 26 victims were intengdw

%8 This rate was 2.0 % for men and 3.5 % for womdre tal bullying rate (portion of persons who h&veen
bullied at least once during their working life)1i2.9 % for women and 9.6 % for men (Meschkutat e2002:
26-27). These findings concerning gender differerare particularly surprising, because the “MobkReport”
doesnot include any explicit items about sexualised violas (Meschkutat et al., 2002: 159) — in contrast t
other studies, that have mostly found no signifiggender differences in bullying rates at all (&gener et al.,
2002: 71).

9 Cf.: Leymann, 1993: 87, Meschkutat et al., 2002: P...] 51 % of women reported a man as their bioss
1995 against only 7 % of men reporting a womanha$ thoss in 2000. Even in occupations dominated by
women [...], men are more likely to be in a hieracahiposition [...]. Men are also more likely to hgweople
under their supervision (24 %) than women (13 %&)i"Martino et al., 2003: 27)
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may be victims as well (ibid. 289. Furthermore, findings of an Icelandic study onsesr
from 1996 indicate that the gender distributionseikual harassment is determined to a
significant degree by the type of harassment testipn focuses on (ibid. 29-30). In addition,
according to Holzbecher et al. (1997: 213), mora mthean women were sexually harassed by
persons of the same gender. Women'’s risk of beexyadly harassed at work is notably
higher if they are outnumbered by men (ibid. 2T93lso seems that similar mechanisms can
affect men who work in typical “women’s professibiiisawoko et al., 2004: 43). According
to Leymann, bullying and other kinds of discriminatand conflict in such cases arise from
situations where a dominant gender-specific worlsityte and culture seems to be challenged
by different models brought in by a gender minofibyd. 101-103).

As gender inequalities definitely play a role fdretoccurrence, forms, motives and
consequences of workplace violenggnder equalitymay be regarded as a protective
environmental factot' This means balancing hierarchical positions, eotoal resources,
gualification, social status, care, and variouseatp of gender images as well as
desegregation of labour markets and work taskssd&Hactors interact with workplace
contexts and specific forms of violence, such as rikk of male minorities in traditional
female occupations of being bullied or even seyuadlrassed. In this example, the workplace
(traditional female occupation) underpins patterhsthering by gender stereotypes.
“Othering” means the construction of groups, basedstereotypes, as “others” in order to
confirm one’s own “normality” (Eggers 2005). Bessdgender discrimination, homophobia,
racism and discrimination of disabled or poor pessare based on this phenomenon.

Studies on harassment against homosexuals indictéetween 27 % and 98 % of them—a
very wide range that probably reflects differerde@ch methods—have experienced some
kind of harassment (ibid. 30-31). According to German representative study on bullying in
the workplace, 2.1 % of victims assumed their sk&tantation to be one of the perpetrator’s
motives (Meschkutat et al., 2002: 114).

Even without considering cases of “direct” racialdssment, immigrants, particularly illegal
ones, are more frequently affected by workplacéemice than non-immigrants because of the

prevailing bad and precarious working conditionsasual jobs (Di Martino et al., 2003: 22).

0 E.g., a study carried out 2002 in Portugal suipgly showed that “men in a health centre were more
frequently victims of sexual harassment than wom@i”Martino et al., 2003: 29), and a “national duon
sexual life” from Finland found a rate of 30 % foen and 27 % for women (ibid. 40).

®1 For sexual harassment, this is strongly suggdstedeschkutat et al. (1997: 18).
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Leymann (1993: 98) shows that a much higher progof bullying victims can be found
among disabled employees than among other worktose specifically, if a male victim is
disabled, his chance of being bullied by a womamugh higher than for other male victims
(ibid. 87-88; 99¥?

In the German “Mobbing-Report”, 17.7 % of victimssamed that “my personal lifestyle”
was one of the bully's motives (Meschkutat et2102: 111). Interestingly, 11.9 % of women
compared to 5.3 % of men assume their appearanbe tme of the perpetrator's motives
(ibid. 114), a finding which refers to overlappirad various kinds of differences and
discriminations. According to Zapf (1999: 16), tef-perception of bullying victims differs
significantly from their colleagues, in regard tdtitade, performance orientation,
conscientiousness/rigidity and uncertainty/avoi@anthere are also clues for high or low
self-worth as risk factors (for becoming perpetrai® well as victim) (ibid. 15-16; Di Martino
et al., 2003: 15-16).

Forms of violence discussed under the issue offatly” are based on certain societal norms.
Whoever differs or seems to differ from these noooscerning gender, sexual preferences,
or physical features has a higher-than-average cehan experience some kind of
discrimination or violation. Thus, hegemonic soaiebr organizational norms, such as
whiteness, health and heterosexuality, must betignesl and released from their rigid
borders towards rather fluid concepts. Without sextiusions and hierarchies protection can
be provided by some kind of equality including @hlé aspects specified above referring to
gender, including the empowerment of all who arecgiged as “different”. Perceptions of
injustice and unfairness are strong risk factorgtie occurrence of physical or psychological
violence, either against the perceived sourcesjakiice or against third parties (Di Martino
et al., 2003: 17), a finding that supports the ithe$ equality- understood as a process with
constant reflection on prejudices and norms - @otective factor.

Workplace violence is often used as an “unfair eastrategy” (Meschkutat et al., 2002: 92).
Strong evidence can be found for the role of comipetas a risk factor. Among the motives
for, and causes of bullying assumed by victimsalriv and envy get high scores in the
“Mobbing-Report” (ibid. 111-112; 118-118%.In contrast to approaches that locate the risk

%2 L eymann inquired about disabled and non-disablesnbers of a South-Swedish labour union who were
employed by charity organizations, so these fingliage not representative for all disabled peopliénlabour
market (Leymann, 1993: 98).

83 zapf's (1999: 16-17) finding that bullying victinmaore than other employees tended to believe tlaglyah
higher performance orientation than their colleagakso can be interpreted as evidence for competits risk
factor.
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factor “competitiveness” in the individual (Di Marb et al., 2003: 15), competition-related
factors can also be considered to be fundamengtilyctural, based on socio-economic
relations in working teams and organisations as agln society, and likely to produce and
perpetuate physical as well as psychological vicgefibid. 19-21). Insofar as it exists, it is
encouraging to find “a growing awareness [in therditure], that violence and harassment at
work are not merely episodic individual problemst btructural strategic problems rooted in
wider social, economic, organizational and cultdeadtors” (ibid. 68). On the other hand,
most authors still seem to believe in the “stimulgteffect of competition over work
competencies, acceptance, appreciation, statuspaner” as opposed to the destructive
processes of bullying (Meschkutat et al., 2002:)131

A culture of care, based on appreciation of otlard a respectful approach to dealing with
differences, could minimize the prevalence and tiegaeffects of violence. Empirical
evidence is mounting, for example in the literatore deviancy trainini, that violence
becomes less attractive when it is not rewarded.

While superiors apparently tend to have a modegabie in respect to physical violence (Di
Martino et al., 2003: 18), it is commonplace in titerature on bullying that the more
frequent cases involve employees being bullied Ingirt supervisor§® Supervisors are
involved in one half to three quarters of bullyiceses (Zapf, 1999: 9-18) As Meschkutat et
al. (2002: 66) point out this is particularly reruaole because the total number of colleagues
is much higher than the number of supervisors.

In the literature on workplace violence, issuepaiver are often addressed in terms of “bad
leadership” versus “good leadershfy™Abdication of leadership, or a so-called lais$aize
style of management may also provide a fertile gdodor bullying between peers or
colleagues [...].” (Di Martino et al., 2003: 19) Acgding to Di Martino et al. (2003)

addressing issues of power in terms of good orleadership holds the danger of reducing

% See Dodge et al. (2006); Dishion et al. (1996).

% Bullying committed by supervisors is sometimedazhlbossing”. For cases where bullies are colleagthe
term “staffing” has been proposed (Honsa/Paasdy}:281).

In cases of sexual harassment, the proportiondrsisors among perpetrators seems to be loweritheases
of bullying (Holzbecher et al., 1997: 265-266).

% In Norway as well as in Sweden (Zapf, 1999: 9-4i% Germany (Meschkutat et al., 2002: 64-66), sipeis
are involved in almost 50%, in England in more tf@n% of bullying cases (Zapf 1999: 9-10). In theis$
study, the rate for “supervisor” involvement in lyirig is 51.3 %; another 16.0 % of the victims ate there
has been more than one perpetrator, without spetidin of his or her position (Kiener et al., 2003).

87 Lack of transparency (concerning decision-makiracesses) and a lack of willingness to engagedtogdiie
as well as deficient conflict management and negattsponses to criticism are typical features foratl in
this respect (Meschkutat et al., 2002: 125; 138).delditional features of bad leadership, see ZE§89: 14).
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them to matters of personal and communicationgdé’stand avoiding other—and probably
more important—subjecf§. Similar to competition, dominance is based on tleeper
structures of the vast majority of organizationsd anost contemporary societies. This
concerns in particular the allocation of resouraed power. In such a structure, “weak”
supervisors are in fact likely to produce problebng, nevertheless one has to be careful with
causal conclusion to be drawn about organisatiand §ocieties) where power and resources
are in fact shared equally.

Other risk factors for victimisation are young a@eschkutat et al., 2002: 28), precarious
jobs (Di Martino et al., 2003: 27-28) and working the informal sector (ibid. 22). (Di
Martino et al., 2003: 17). These are positionsetdtive powerlessness.

Another dimension is the opportunity of being atdearrange one’s own work life and its
conditions in accordance to one’s needs, includiognomic and social securityWhat is
required might be calledower of decision-making and discretidrDi Martino et al. (2003:
19) mention that “people who had neither been é&dlinor had observed bullying reported
that disagreements at their work place tended tedbeed by negotiation”. The ability to
solve conflicts and problems by negotiation careed be regarded assme qua norfor
havingdecision-makingower.

People with “inspection, control and general ‘auitlyd functions” (European Agency for
Safety and Health at Work, 2002: 1) like policeiag@fs and security personnel (Di Martino et
al., 2003: 37) themselves are at high risk of bengnvictims of violence. “Wearing a
uniform” is also considered a risk factor (Di Madi et al., 2003: 14). According to the
German pilot study on violence against men by Jingt al. (2004: 12-13), “the level of
violence to which men are subjected to during amjitservice [...] far exceeded the levels

88 siill, this is not only a problem of leadershimcepts, but rather a problem of research thatldrig in scope
and is uncritical. Zapf (1999: 17) argues thatdme cases bullying is used as a more or less edtirategy for
attaining a certain goal (which, according to Zdapfmany cases consists of removing the victim detepy

from his or her place of employment), if supervisor colleagues do not find a “legitimate” way. Fha risky
situation is one “where decision-makers believe thay can realise personnel-related decisiongjcpéarly

dismissals, exclusively by means of bullying” (ib&L).

%9 According to Di Martino et al. (2003: 19), powes$@ess can be regarded as risk factor for gettiggigally
violent as well.

® There are clues that bullying victims have lessmdo manoeuvre than other employees and noticéailvigr
capabilities of influencing issues that affect tisetaes (Zapf 1999: 13). Similarly, according to tMobbing-
Report”, 46.4% of victims reported the existencerigfd hierarchies in their enterprise at the timalying
occurred; other features reported by more than 3%8te “deadline pressure, stress and bustle”, lack o
transparency, obscure work organisation and fedosfig one’s job (Meschkutat et al., 2002: 124jtuations
where feelings of powerlessness are likely to emerg

™ The German term “Gestaltungsmacht”, which mightrbere handy and precise in this respect, is quite
untranslatable. It literally refers to the power shape (one’s circumstances). In the following, teem
“decision-making power” is meant to include powédiscretion and room to manoeuvre.
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experienced subsequently in adult life”. In additiblolzbecher et al. (1997: 262) find that the
police have particularly high rates of sexual hsmaant.

Decision-making power will not be protective witlhoequality. If both are missing, other
“protective factors” will probably not be sufficieto protect workers, or might even turn out
to be risk factoré? Furthermore, it is important to distinguish thexcept of decision-making
power from typical modern management and governattagegies, as these indeed tend to be
based on mobilising employee’s motivation, paratipn and self control rather than on
classical authoritarian methods (Lemke et al. 20009 are still far from actually granting all
employees real room for manoeuvre, i.e., grantimgmt more than the right to choose

between two bad options.

Workplace violence: Intervention measures and netesuggestions

Regarding workplace violence, some suggestionsnfervention and preventive measures
can be taken from research conducted in Norwaywilpiis ranked highest in Europe with
regard to gender division on the labour market. Bést way of stopping sexual harassment is
to work towards establishing a gender-equal lalmarket where women and men have the
same opportunities for both status and pay.

Nielsen (2003) showed that the connection betweestractive leadership, cognitive
disturbances and post-traumatic stress poses kemfpal to clarify the development of the
connection between the variables mentioned. Inikgepith most other surveys on bullying
at the workplace, this study had been exclusivelged on the victim’s view of conflicts
involving bullying. A striking finding was that sexal of the victims of destructive leadership
had also been exposed to bullying from other cglies — and in addition had experienced
secondary harassment from personnel and suppdit Atahallenge for future research on
bullying and destructive leadership will therefdre to map the organisation culture at
workplaces where bullying represents a seriouslenob

In agreement with this, Fraberg and Sgrensen (188Phasise that sexual harassment is a
working environment problem rather than a pers@nablem. The researchers point out that

the working environment is of great significance fdhether sexual harassment occurs at the

2 A good example can be found in Di Martino et a8D@3: 16-17): As the presence of others &n& qua non
for support, it is no surprise that “working alonig”considered a risk factor for physical violenbet team-
working and cooperation can also be risk factorshdy are enforced, particularly if linked to inteam
competition for limited rewards (ibid. 20). Thidustrates a limitation of the concept of “factorsThe
“protective factor” cooperation can even turn imtdrisk factor” if other protectors are missing—tinis case,
decision-making poweand equality.
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workplace or not. To explain the prevalence of sé&warassment, Frgberg and Sgrensen
present two power systems that function togethdrthat reinforce each other: the gender-
divided labour market and the sexualisation of wome€he imbalance of power places
women in an exposed position. It is emphasised ribatall men are happy with a working
environment that is marked by social conventiorad #re both sexual and at times hostile to
women.

On the personal level, guilt should be placed atdbor of the correct offender. It is important
for health reasons to verbalise the situation. Téygort advises victims to contact the
employee union or others at the workplace who aspansible for personnel, and
recommends that events should be carefully notéctinvs are advised not to retaliate with
the same sort of behaviour since studies from t8A Bhow that those who retaliate cause the
situation to deteriorate even further. In collabiommwith their local federation, the employee
unions should draw up clear guidelines against aelarassment. Measures could include
training programmes for all union representativad ather key personnel, and the trade
unions ensuring that the employer has an action plainst sexual harassment. Measures
against sexual harassment should be incorporatedhe collective agreement, and formal
procedures should be developed for the use of isaschagainst the perpetrators. Men should
be encouraged to talk together, to assist in comdpagexual harassment and to reject
behaviour and remarks from men that imply sexuehdsment. Employee unions as a whole
must ensure that men assume responsibility for tteiduct. It is also important that all the
harassment that occurs —against both women and-mienregistered and that the union
representatives take the initiative to do sometlaibgut the problem even if the victims have
not complained. Both leaders and the local fedemaghould be informed.

The management also has a great responsibility caikplaces where sexual harassment
occurs. Sexual harassment is a concealed subjeédeaders should acquire the ability to see
and recognise this type of conflict in the workiagvironment and should formulate clear
guidelines. Leaders should arrange individual chiasans that focus on the relevant
terminology with the aim of ensuring that all thasencerned speak the same language to
facilitate better communication at all company lsv&he environment should be discussed,
and a project group should work on the factors ¢éna¢rge from the consultations.

Einarsen, Raknes and Matthiesen (1993) focus ort wdra be done to prevent and handle
sexual harassment at the workplace and in socgetyvahole. The authors’ main point is that
sexual harassment is a type of interpersonal pmoltet may arise at the workplace but that

should not necessarily be separated from the fetstecefforts to improve the psychosocial
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working environment as a whole. Special focus canglven to sexual harassment as a
subject, but it must not be isolated from othereawvurs to better the working environment.
Society and the authorities must influence the glence of sexual harassment through a
broad range of direct and indirect measures andypwistruments. This can to a large extent
be achieved through education policy, financialiggohnd family policy. Every attempt to
increase equality between the genders will conteibio reducing these problems. Other
factors can also have a preventive effect on selxaiEssment: education, the dissemination
of information, campaigns to change attitudes, gislation and regulations imposed on
organisations. An important factor with regard tueation is that the authorities should
ensure that the mandate of the educational systetades forming attitudes and building
competence on such problems. In the opinion ofwhters, the Norwegian school system
addresses the subject of interpersonal interaetidine workplace to a far too small extent and
does little to prepare young people for this sitrat

The authors recommend that both the Norwegian WorReotection and Working
Environment Act and the Norwegian Gender Equality, Along with the law of damages and
legislation on crime, should contain a ban on selkaessment.

At the level of the organisation, clear rules skddu incorporated into the organisation’s staff
handbooks, and information on the company’s or dnganisation’s attitude to sexual
harassment must reach all sectors of the orgammsdtiformation on the rules for assuming
responsibility must be monitored. All employees trlus aware that they are responsible for
preventing the occurrence of sexual harassmenigriiag responsibility to line managers is a
prerequisite for ensuring that this is taken seslypuThe competence within the organisation
must be enhanced. Leaders and employees must sectbair knowledge about sexual
harassment.

Einarsen, Raknes, Matthiesen and Hellesgy (199#)iest bullying at the workplace and
together with the participants in the bullying sythey point to the following main areas of
priority and requirements for preventing bullyirfgrst they mention the development of an
open and secure climate and working environmenis $hould be supported by appointing
well-qualified managers who are confident, haveuaeg knowledge of people management
and are democratic. It must be ensured, that théimg environment is characterised by
respect, tolerance and solidarity. Making provisidar the free flow of information about
bullying in the organisation, as well as for opessiand forums for communication where
bullying is brought to light, is also important. &g the appointment of competent union

representatives, who are active and aware of thielgm, is mentioned. Of course the victims
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must be provided with support, help and protectmm,they can speak out in safety. The
authors suggest the implementation of sanctionssighullying: bullies must be dealt with
appropriately. Starting very early to make peoplel Eecure, new employees should be made
to feel welcome to the organisation. An awarenddénots is also requested — joking and
teasing can be dangerous and may change character.
The authors also claim that the efforts made tegmrebullying at school are an example to be
followed at the workplace. Professor Dan OlweuthatUniversity of Bergen has compiled a
simple programme of measures that has produce@nealy good results. Some of the
measures are:

Arranging study days for teachers and parents litltying as the theme.

Giving each class the task of drawing up rulesresidiullying.

Holding regular talks with the victims and the Ieglas soon as an incident occurs.
Other measures include education, competence esfmamt, information activities, the
compilation of a specific plan for handling complsi and for counselling, the establishment
of an informal non-threatening system for arbitatialong with a support service for
rehabilitating victims and clear rules for sanctmgnviolations.

6. Conclusions and further perspectives

This report attempted to compile research on ptivéactors against interpersonal violence
and move toward the development of a new reseadpective. Compared to the wealth of

theoretical and empirical work on violence, thddief non-violence is relatively barren.

Considering that the concept of protective factorsesearch on interpersonal violence is
quite recent, chapter 2 presented an integratedogical approach covering single factors,
contexts and proces€dsSuch a broad, multilevel approach is necessargriter not to
prematurely narrow the perspective on potentiagtaof protection. In chapter 3 theoretical
concepts were developed that guided the selectmohdescussion of the protective factor
literature and applied it to men and masculinitiese discussion of habitus, socialisation and
differentiation in hetero-normative contexts, emgpbad the moment of change: change from
traditional to non-traditional forms of masculies, changes in the labour market towards

flexibilisation, work distribution, reconciliationgtc., but also towards more awareness

3 According to the WHO-model, these levels areiittlial, relationships, community, society.
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regarding work place violence, and changes towandse equality, empathy and care in
concepts of family life and relationships. Aftel, éhe factors and processes addressed should
be able to address notions of the changes necdssargve from violence to peace, and this
for victims and/or perpetrators. The studies disedsin this report indeed showed that the
moment of change plays a crucial part in such agweénts. Still, change can be a double-
edged sword: Depending on internal and externatofacand processes, men and
masculinities drift between differentiations of diéies and larger scope for action on the one
hand and on the other a mere restructuring of ttcendil masculinities without profound
change. This in chapter 4 in selected researchemand masculinities in Europe, and also in
the studies explored in more detail in chapter @sédlinity types encompass traditional
masculinities—omnipotent, heroic, breadwinner, emtt—as well as alternative forms of
masculine existence, and a small number of empisitalies have found the latter to show
decreasing endorsements of violence. Nevertheddtesnative masculinities must be looked
at carefully: one cannot simply assume that thergemee of modernised masculinities and
new fathers implies an increase in caring masauylifior oneself, for children); these
masculinities also possess the danger of restiogtaraditional masculinity, enabling it to
merely perpetuate itself in the guise of what ipydar or trendy. It becomes clear that social
images of men and masculinities, which are usedofeentation, change very slowly.
Violence is not inherent in masculinities, but fill sserves as a means of (re)structuring

hegemonic forms and therewith a bipolar hierardrgeader order.

The connection between violence and masculiniggsiires deeper investigations, especially
concerning structures that build masculinities a@adnot exclude violence. These include
military structures present in socialisation andtitntions, homophobia, the dichotomy of
helpless and weak femininity and protective, omtepb masculinity, as well as other
mechanisms of “doing difference” in a system of @gmnbinarity. Ways of effecting more
change must be researched, e.g., individuals’ meéaneflecting on their experiences of
traditional masculinity and violence, socialisatipnocesses and experiences of personal
crisis. Apart from that, strategies used to legdgnviolence are also of interest, because they
foster the existence of violent cultures and slglat bn the images of masculinities that men

seek to realise or maintain.
Searching for new concepts

The concept of “protective factors” has expandeel sbhope of research on violence, by

casting light on factors that may be involved ie #limination of violence, and connecting
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with the concept of prevention. However, the comadpprotective factors usually does not
cover radical counterproposals to conceptual fraonksvdeveloped to explain violence. Such
counterproposals are necessary though to activete non-violent environments, structures

and cultures.

Improvement is required in the conceptual framewonkecessary for understanding
interpersonal violence and, particularly, for ursl@nding the processes that can reduce
violence. Although what follows is a critique ofrtjgective factors”, we are not arguing that
violence research should drop the concept. Raitheinpuld be retained but given a new role

and orientation, combined with a more process-tettoonceptualisation.

The report has shown that individual “factors” dut necessarily lead to non-violence. They
may be a necessary condition but are insufficientsblving the problem. Instead, several
factors and processes must be brought to act imeconProtective factors frameworks

sometimes seem to suggest that there is some wadN®iprocess of violence at work that
goes on regardless of what we do, but that camblesed, isolated, and made less harmful.
In this view violence seems much like a poisonousast that will always be there; the best
one can do is to build an effective exhaust systEime. idea of violence as an unavoidable,
“natural” process in combination with ideas of genthat emphasise “natural” attributes of
women and men is often expressed in phrases liggs‘lvill be boys”, “there will always be

aggression”, or “violence is unavoidable”. Thiswitacks a critical approach to violence (or
gender). To research non-violence instead of vedda not only uncommon, it also presents
many difficulties, often prompting us to wonder \ilex we need to invent new terms that can
describe the opposite of violence and an approacto dow to research it. Thinking about

environments and structures conducive to non-violehaviour might lead in the right

direction and appropriate language and conceptd wdrely develop. Through its

development of the concept of protective factorsinclude processes of structural and
personal change, the present report moves the theldrds a new approach to researching

non-violence.
The health promotion paradigm

Current ideas on health promotion reflect the kmid process-orientated thinking that
emphasises pro-active strategies towards a degir@d(i.e., health, non-violence), above and
beyond strategies to avoid undesirable outcomes {liness, disease, violence). Rather than
focusing on how to prevent illnesses, health prammofocuses on developing “positive”

structures in which illness and disease no longeela place, sense or purpose.
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For the field of health, this idea has been dewedom the concept of “salutogenesis” by
medical sociologist Aaron Antonovsky (1979, 198@Jiticising biomedical sciences and
pathological approaches that usually look for causiediseases and risk factors, he asked
why people stay healthy. The concept of salutogeme$uses to reproduce the binarism of
being healthy and being ill. Instead it suggestealth ease/disease continuum, taking into
account that everybody has sick parts as well adthyeparts, and nobody is completely
healthy or completely ill: Health is seen as a pesc Central to this concept is the Sense of
Coherence, which functions as a global orientabiased on trust that a person has developed

and that makes him/her cope successfully withditalversities.

With some caution this thinking might be put to dagse for understanding why people are
not violent. For instance, one could ask how a wlake or an organisation should be
structured so that mobbing would not find “unfavathle conditions” in which to take root?

Informed by research on risk and protective factwoskplaces and other social structures

ought to be designed such that they are incompatitih violence.

Until now, research has tended to highlight thetexts and conditions that favour violence
while implying that alternative contexts would fawonon-violence. For example, if
pronounced social hierarchies promote bullyingntiech hierarchies would not belong in an
environment supposed to foster non-violence. Oodlpm here is a lack of positive vision.
Not surprisingly, risk factor research has focused what should be avoided without
necessarily clarifying what should be promoted dedeloped. Protective factor research tries
to move beyond this, but the realm of alternatit@sviolent context remains relatively
uncharted. Thinking in terms of “promotive contextiiore than being merely a semantic
change, may push protective factors research fowar example by developing a better
understanding of how, mindful of Bourdieu’s habjtascial contexts and individual agency

can mesh happily to promote non-violence.

Among other things a promotive context will needtédke into account the interplay of

protective environmental factors, in particularidgrthe process of change from a context
that facilitates abuse to one that promotes notenae. For example, violence against women
in heterosexual partnerships has been associatbdweimen’s economic dependence on a
male partner or spouse. Hence, women’s economepartience might protect them against
such abuse. However, economic independence doeappeiar with the flick of a magic

wand. It requires a process of change that maydeclooking for a job, going back to school

for an advanced degree, or taking a better payihghat may require a longer commute or
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more travel. Abusive men are unlikely to embracehsthanges. Instead, women who set out
to improve their economic situation often face @aged hostility, intimidation or violence
from their partner. Thus, the implementation, scsp@ak, of a protective factor may put
women at higher risk unless appropriate safetyegjras are in place to minimize or contain

concurrent risk factors (such as the partner’sreffto thwart independence).

There are a lot of possibilities for defining symbsitive visions to foster “healthy contexts”
for reducing violence. This model must be develofugther and linked to concrete empirical
material, both in representative studies as wellgaalitative studies that are already
investigating existing “peaceful pockets of sociétyas we have pointed out in the example
of work cultures. Thus, prevalence studies on wicdemust be further developed with respect
to design, so that they no longer exclusively allmw statements about victims, but rather
allow for analysable statements about individualsowhave not experienced violence.
Additionally, such studies should strive to inclua®re of the perpetrator's perspective in

order to learn more about the conditions in whiebge do not become violent.

Can we expect a reduction of violence in a globalety that still often continues to endorse
and worship violence? This question is as reletadaiy as ever. Therefore, the opportunity
should be taken to establish distinct and progvessiodels of violence prevention. This
requires a clear alternative to violent practicesall areas of society. It can be created by
encouraging active gender equality movements tegetlith allied factors, such as caring,
social security, participation, diversification, uadjty with regard to sexual orientation and
other democratic reforms. Improvements in workiiig &re very important given the links
between masculinities, gender discrimination anckwBuchert et al., 2005). Gender equality
and learning to change violent patterns will mdstly be among the key factors that promise
success for the global community in the future {{Bes et al., 2000). The extent of
interpersonal violence cannot be lowered withoutaaalysis of structural conditions, life-

long processes and cultural contexts.

" “Neither gender equality nor a culture of peace lsa observed on a large scale at present; atdlse me can
speak of approaches that are to be found in pocketsciety.” (Godenzi, 2000: 35)
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